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Separate paging is given to this Part In order that it may be tiled as a separate compilation 

1TFT U—^rt 3—3R-*pr* (ii) 

PART If—Section 3—Sub-section (il) 


(*wt iramu ?f) mrz mmx «p Rsrraiff mi anr» mr sow ark' anawir^ 

Statutory Orders and Notifications issusd by the Ministries of the Government of India 

(other than the Ministry of Defence) 


•tfnfta iNirw yjpv: stir 

ftssff, 13 HWSD, 1982 

no 2 4 4/82 tfvwws; 

Wo Wo 37S1--%5lfW wfa. tfhTT 9pH5 aft#, nfal 

sitst srrirr^’JT, ias2 (i962 w si) W am 9 jrt inn 
WpTTtff W RTftf speft gf, 'RHfc'P Tysq % £<r<T'tiHfW# if WOffi 
irht =t?r vrwtiT'jr % *n if Rhwr trrnt f 1 

[Wo HO 473/ 153/82-tfi‘o Ho-7] 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the llth November, 1982 
NO, 244/82-CUSTOMS 

S.O. 3751.— -In cxoiu.e of the powcis confcried by sec¬ 
tion 9 of the Customs \et, 1962 (52 of 1962), the Central 
Board of Excise and Customs hcicby declares Kakati Village 
in Belgautn District 111 (he State of Karnataka lo be a ware¬ 
housing station 

Ll ; . No. 473/153/82-Cns,VIT1 
Wo ? 4 s/s 2 -wMrwtw 

«,o M|o 37 5 2.- r I 4 H-7T? V[fT> tftT H.HlSpT fft#, 

y/V'3>pr. 193 2 ( 1 96 2 W 5j) 4?t Hm 9 TTTT ITCH 

902 Gl/82 


W TTfir Wtftjtr, 7TW if frtW *T^ if fftJWTTW 

*ft HrwTTHIT HhflVT % if tftftn £ | 

[Wo Ho 473/154/ 82-f?f 0 W* 7-] 

NO. 245/82-CUSTOMS 

S.O. 3752.—In exercise of the powers conferred by sec¬ 
tion 9 of the Customs Act, 1962 (52 of 1962), the Central 
Board of Excise and Customs hereby declares Kodaikanal in 
Madurai District in ihc State of Tamil Nadu to be a ware¬ 
housing station, 

[F. No. 473 /154/82-Cus-VII] 

to 2 4 6/H2-lfr4rt l IFfr 

Wo Wo 3 7S3.— 7?TIS wnft rffT Hfifrspp aft#, tfwi- 

WafTHH, 19G2 (l9G2 W 53) W’ ET1TT 9 5RT SpHT 

urb^TTY W stUPT JTT i^nyrW TD" <f( r/WTIH ft Hnsftr 
Y) HPrSTHWH WJ % m ft •BT11 (tl 

[Wo ho 473 / 72 / 32 -tfivr-j^r- 7 ] 

TTo %o Wjr, WTT HfaR 
NO, 246/82-CUSTOMS 

S.O. 3753.—In exeicise of the powers conferred by section 9 
of the Customs Act, 1962 (52 of 1962), the Central Board of 
Excise and Customs hcicby declares Maiuli Complex In 
Gurgaon District in the State of Haryana to be a warehousing 
station, 

[E. No. 473/72/82-Cus. VIII 

N. K, KAPUR, Under Secy. 
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*ll , IH9! ^Tw *T*TWV 

flTrrftR *?pw bw 


n< ftwft, 1 982-io-i3 


VT° wto 37 54 — 4 WT TO Tt ffsfrfaff WTTOfN FEW SEWTH ftPm 19 S 5 ftfatrsf 14 % wftfajTtr (4) % *nj*rtT 

wrafft mw tf^PBrr jttt Rfafjwr fw errrrr $ ft? srrs#j «mr *ft w/qw 0900957 ftrer% tfar tKjfsft *f ftn «nj f[ tfiTtfasrrff % 

«rc3f *pjTfa qr 1081 - 05-16 ?r T^qrc fVqT wr t i 


sprawl 

Tn^ff^rwrwh: ^nr^trr^ qtr tmr wYt qm t^Ffh qi Hnpfor qrftq qr^/trftHTr Twvnft vm tor fpit 

ftftr 


1. ^fV'T*r/tpr'—■9069* ft TTTTFff tftrqT fafTT ftfo 23 0 /1 

1980- 10-1 4’ JT5sft Tft tT^tTslte-642120 

(oft^RIT) 

—----.— ~ r ; ■ ■ ■ . ■ --- — - ■ — - --- 

*ff| siHtra 1 wrr eYitr/iff -09009 57 


gw araT so i*r wr fttor IS 17 - 1-1973 gw: $?fi trrrT’itfi' 
anrr tfr-iN ftfttte (^tVRtt) 


[tot{(T ft1 55 . 0900957] 
tfto ^iff, «tc Jfifrftiiw 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 
New Delhi, 1982-10-13 „ 

S.O. 3754.—In pursuance of sub-regulation (4) of regulation 14 of tho Indian Standards Institution (Certification Marks), 
Regulations, 1955 as amondod from time tima, the Indian Standards Institution hereby notifies that Licence No. CM/L-9069* 
particulars of which are given below has been cancelled with effect from 1981-05-16 at the request of the licence. 


SCHEDULE 


SI. No. 

Licence No. and Date 

Name & Address of the Liconcee 

Articlc/Proce s Covered by tho Relevant Indian Standards 
Licence Cancelled 

(1) 

(2) 

(3) 

(4) (5) 


CM/L-9069* The Palani Andavar Mills Ltd., Grey cotton yarn, 80s Combed IS : 71-1-1973 Specification for 

1980-10-14 236/1, Dhally Road, Udamal- special cone yatn-B Grade Grey cotton yam (e\iscri) 

pet-642126 (Tamil Nadu) 


• New Llcenco number CM/L-0906957 . [CmD/55 : 0906957] 

A.P. BANERJI, 
Additional Diioctor General 


37Jrf tTWTWT 

ftwr) 

if ftwfr, 13 srqgw, 1982 

«towo 3755 .—trcr. w 4 ftftrftss efft 

arftat qnftffrfr (gf*r 4 tmft % vftoPTTf ftr tnto 
196 2 q?f ETTTT 6 T> W0TU ( l) tTqrrj smftlTT 
«rrot wfpc t?r FrtrgwiT set iPtwr *mnT ttrrftw ftrfaJ* 

% ftTH -7?R SRTtrr 4 mV 1 rLniW 4 cftTWE: m! SfrftfiFT fr 

% f^TH OT *f fafafe*? ft wtrft 

vr witotw w ftorr wr 1 1 

wfr tt=t. fpriw *tfa*r qrrTft?R fftfa^tr Y wrr tTfaftow 
ftf am 7 q?r wsrnr ( 1 ) ft sfr ( 1 ) *f srfftTr ftt 

flJTJjf* If Prftrrr qft % ffET % ftdTf *T# ftpff if 94- 

wftRi w Pnrr 1 1 

m m. tfir srffftt 'rrwrrsff (t^Pr ^ wtfft ^ 

wftmfr <bt fipprfTO) 1963 %■ fttnr 4 ^ vaft wet 

snfar*rd w?r ftP 4 *tft 3 W ePwt qtftTiH ^ w If 

Rf^rtTrT WJt ? I 


"TO* 

•wr s4tt ttijTT anwtnc tw qrvr^rvf tffW qrfqmff 



f*RT ' 

Trsif : ^f-wrirr 

*f qtr trr*T 

qft 

*fiTofTf i> 

?To 

vitw % 
Trttqsrlf 

qqifSTT 

qft Ktft 

qlw 
qqww q?r 
fftpar 

1 

2 

3 

4 

5 


qe’fRftiTT 

84 

9-1-81 

30-82 

EW14 

trrnwn 









(Iftl'VtA 





f<nmr) 






qtf qtftr 

84 

11 

1 4-e-82 


wnprr^ 





TErfftn: 
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MINISTRY OF ENERGY 
(Department of Petroleum) 

New Delhi, the 13th October, 1982 

S, 0.375S—Whereas by the notification of 
Government of India as shown in the schedule appended hereto 
and issued under sub-section(l) of section 6 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962, the Right of User has been acquired in the lands specified 
in the schedule appended thereto for the Indian Oil Corporation 
Limited for the transport of petroleum from Mathura in Uttar 
Pradesh to Jullundur in Punjab, 

And whereas the Indian Oil Corporation Limited has 
terminated the operation referred to in clause (1) if sub-section 
(1) of section 7 of the said Act on the date shown against the 
name of village in the schedule. 

*Y* « 

Now, therefore, under rule 4 of the Petroleum and ] 
Minerals Pipelines (Acquisition of Right of User in Land) 
Rules, 1963, the Competent Authority hereby notifies the said 
date as the date of termination of the said operation. 

SCHEDULE 


Termination of operation of pipeline front : 


Tehsil : Thanesar 

District : Kurukshetra 

State : Haryana 

Name of 

Name of Vlll. S. O. 

Date of 

Date of 

Ministry 

No. 

Publi¬ 

cation 

in 

Gazette 
of India 

Termina¬ 

tion 

1 

2 3 

4 

4 

Petroleum, Che¬ 
micals & Ferti- 

1. Patti Jhambra 84 
Shahbad 

9-1-81 

30-9-82 

liscr (Deptt. of 
Petroleum). 

2. Patti Kankra „ 

Shahbad 

»» 

14-9-82 


3. RamNagar „ 

»* 

13-9-82 


]No. MJPL/G/LA/144] 


3f 18 WJWT, 1982 

Wtoarto 3 7 63.—43- 'hjtfkiR' tfk Wfast (fftf 

$,333)3 * DlWT IN vst-tj flfapnm 1962 (19G2 351 

ao) 3$ urcr 3 ( 1 ) % stak stmt srwn; * 

<4jtf433 wdR tfnr tfaTRU f*nm) 3?) Rfor- 

^prn 3frottr°4° 440, 6 - 2-82 ITTT %3r)3 srwrc % 

31 tr'irjffi i) 7314 tr 134 ) $ f4(4r3<iT 3 J 43 ) * setPt 
*) Ti'f 7 Tft/ 3 f Tf ktST-T SET)** % OT'TWfsf T 
■ar <cTTTr ttryn utfT'T tt faur «tr 1 

vfiT 33 . to ttrrspftrd 3 333 wfaftiw 3?) urn 6 v) 33 - 

uro ( 1 ) % Rsfa 3T35rr 3$ fnV $ <f) 1 1 

4V< apt 3<r. «f-Tht 3 mot 4 333 fpfte' tc f^rrr vf) % 
i mftl Rf)srg[4'Ti 3 4 r*3 3 ^ 3 ) 3 f4f4fasz >jf43t $ TnfW 
34 witnfrr 4(33 vv) 33 f4wnr r w fc 1 

vw m 3(4(433 t) sift 6 a?) imnr ( 1) JTO 

333 wt>t') at, snrti $3 *;j)n trcwr 4) fa? 

rr \ fa ti 4 ijit 4 tT'1 3t fr^rf 4 ffaifafasr set 
vrfarf 4 uifM 3 N'tra 7 ; 3 (4®r3 4 33)33 % (4<i 

rnTtfiiTr faw "arar $ 

4k ttiif 39 ira 4) Ttom ( 4 ) iro 73ft wfa?3) 3ir 
7f)<T 3134 54 *'jk umt ffafsr itf) t fV 733 
773)7 3 tr wi'tniiT fcflthr worn 4 (4(^r 5)3 % raru aftnpT 
sr)37 atiOTW 4 39 ) grareff 4 ^33 *7 4 sfain 4 imsm 

3f) 33 3ff)«‘ 4) f4l>3 l)7f I 


W77Wt 

333)3 : TPWTffT tfaRr . 37573131 TT»9 . 4393 

3 R tmr urr<r 7 ° tfonrr 


S ° 


^0 

4)0 

1 2 3 

1 

4 

5 

7miTtf33?i>3o 73 289'73 
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41 

340 (43 

00 

03 
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341 (33 

00 

05 

69 
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03 

73 
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06 

77 
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04 

58 
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00 

02 

88 

740(43 

00 

12 

87 

743(43 
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34 
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25 
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07 

96 
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04 
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00 
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62 
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02 

88 

4149-60 




-(43 

00 

00 

17 

801 




6)27 




-f43 

00 

08 

00 

1759 




1760(33 

00 

05 

93 

1761 (43 

00 

04 

74 

1763(43 

00 

01 

62 

1765(43 

00 

05 

93 

1 768(33 

00 

07 

45 
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00 

05 

59 
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00 

67 

SO 
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00 

08 

27 
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00 

03 

71 
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ie/ 1/2 Or 
16/2 Or 
16 / 3/2 Or 
I 6 / 7 / 2 / 1 OR 
I 6 /T /3 Or 
16 / 8/1 Or 
16 / 14/2 Or 
16 / 14/3 Or 
1 6/ 1«/1 Or 
1 e/ 15 / 2 Or 
1 e /1 e Or 
17/20 Or 
17 / 21 / 2 OR 
17/22 Or 
17/23 Or 
21 / 10/2 Or 
21 / 11 / 1 OR 
21 / 11/2 Or 
21 / 11 / 4 OR 
21 / 12/1 Or 
21 / 12/2 Or 
21 / 18 / 2 OR 
21 / 18 / 3 OR 
21 / 19/2 Or 
21 / 19/3 Or 
21/20 Or 
21 / 23/1 Or 



3 

4 1 

) 

2 

3 

4 

5 

0 0 

00 

25 


2]/23/2 pR 

00 

08 

10 

00 

00 

76 


21/24/1 pR 

00 

00 

76 

00 

03 

79 


21/24/2 HR 

00 

03 

20 

00 

0 2 

28 


21/31 Pr 

00 

01 

62 

00 

00 

5 1 


2l/32 pR 

00 

02 

28 

00 

04 

55 


22/3/1 Pr 

00 

00 

58 

00 

01 

77 


22/3/2 pR 

00 

03 

29 

09 

00 

00 


22/4/1 N'T 

00 

05 

82 

00 

11 

13 


22/4/2 pR 

00 

00 

51 

0 0 

03 

29 


22/6 PR 

11 

11 

38 

00 

OS 

57 


22/7/1 Pr 

00 

' 06 

07 

00 

06 

58 


22/15 pR 

00 

02 

28 

00 

04 

30 


29/4/2 pR 

00 

04 

55 

00 

00 

00 


2B/6/1 pR 

00 

81 

06 

00 

06 

32 


20/5/2 pR 

on 

07 

34 

00 

06 

61 


2fe/ 5/ 3 pR 

00 

00 

26 

00 

01 

26 


20/0/1 pR 

00 

00 

70 

00 

06 

57 


20/6/2 pR 

00 

00 

25 

00 

0 9 

36 


30/1 pR 

00 

00 

«1 

00 

07 

34 


30/9/2/ lfiR 

08 

00 

2g 

no 

04 

05 


3 0/e/2/2faiT 

00 

03 

04 

0 0 

00 

51 


30/10/1 Nr 

00 

00 

79 

00 

03 

22 


30/10/2 Pr 

00 

11 

13 

00 

02 

02 


30/12/1 flR 

00 

05 

31 

00 

00 

25 


3 0/l2/ 2 pR 

00 

04 

81 

00 

00 

25 


30/13/2 Pr 

00 

06 

83 

00 

1 2 

«* 


30/l8/l PR 

00 

00 

>5 

00 

04 

05 


48/1 fan 

00 

03 

04 

00 

04 

63 


51 Pr 

00 

01 

82 

00 

02 

28 


52 pR 

00 

02 

• 3 

00 

10 

12 


70 Pr 

00 

01 

01 

0 0 

02 

53 


219 f*R 

00 

01 

01 

00 

04 

05 


220/1 0pR 

00 

01 

01 

00 

06 

07 


283 pR 

00 

04 

05 

00 

00 

25 


385 PR 

00 

08 

35 





287 PR 

00 

01 

01 

00 

04 

30 


288 pR 

00 

00 

79 

00 

n 

64 


296 PR 

00 

00 

76 

00 

00 

51 


307 PR 

00 

01 

62 

00 

09 

36 


3 17 PR 

00 

00 

25 

00 

04 

05 

>RTf° ’T” 87 

3/17 PR 

00 

00 

51 

00 

00 

00 


3/23/2 Pr 

00 

04 

05 

00 

00 

25 


3/2 4 PR 

00 

13 

41 

00 

09 

61 


3/25/2/ipR 

00 

00 

09 

00 

02 

02 


3/25/2/2PR 

00 

02 

28 

00 

00 

25 


3/7/1 Pr 

00 

04 

81 

00 

01 - 

01 


3/9/2 pR 

00 

07 

59 

00 

01 

01 


3/l0/l PR 

no 

05 

OS 

00 

04 

05 


3/10/2 PR 

00 

03 

04 

00 

04 

05 


3/l2/l PR 

00 

06 

88 

on 

08 

10 


3/1 3/1 PR 

00 

10 

93 

00 

00 

21 


3/17 PR 

00 

04 

01 

00 

00 

51 


3/ 18 PR 

03 

03 

29 
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1 


2 

3 

4 

5 

n» 87 

(ni^r) 

a/ a fan 

00 

00 

00 



a 5/1 fan 

00 

08 

60 



8 / 5/2 fan 

00 

03 

29 



8 /1 e fan 

00 

01 

2 6 



8/17 fan 

00 

00 

25 



8/19 fan 

00 

00 

7b 

IfWmjTT 50 ito go 

2 7 / 1 8/ 2 fan 

00 

00 

00 



27/23 fan 

00 

12 

14 



27 / 24/1 fan 

00 

01 

52 



28/3 fan 

00 

00 

2 5 



28 / 4/1 fan 

00 

06 

83 



28 / 4/2 fan 

00 

05 

57 



28/5/2 fan 

00 

04 

0 



28 /a/i fan 

00 

01 

77 



28 / 0/2 fan 

00 

07 

59 



29 / 10/2 fan 

00 

07 

59 



20 /n fan 

00 

00 

39 



29/12 fan 

00 

1 0 

3 7 



29 /is fan 

00 

09 

1 1 



29/19 fan 

00 

03 

54 



29/00 fan 

00 

02 

53 

»f Pfftyc foT* 

11 

1220 fan 

00 

02 

20 



1221 fan 

00 

10 

67 



1222 fan 

00 

00 

51 



1227 <mn 

00 

07 

76 



1233 fan 

00 

01 

02 



1234 fan 

00 

08 

80 



1235 fan 

00 

OS 

2 5 



1236/2 fan 

00 

06 

1 0 



1246 fan 

00 

03 

22 



1241 fan 

00 

10 

1 6 



1242 fan 

00 

00 

85 



1243 fan 

00 

01 

19 



1267 fan 

00 

08 

29 



1265 fan 

00 

07 

2 8 



1200 fan 

00 

04 

24 



1268 fan 

00 

05 

76 



1269 fan 

00 

05 

76 



1271 fan 

00 

04 

2 4 



1272 fan 

00 

07 

11 



1274 fan 

00 

09 

1 4 



1275 fan 

00 

01 

(12 



1348 fan 

00 

01 

02 



1349 fan 

00 

09 

48 



1340/1 fan 

00 

04 

74 



1349/2 fan 

00 

04 

74 



1350 fan 

00 

00 

17 



1351 fan 

00 

01 

35 



1354 fan 

00 

10 

1 6 



1365 fan 

00 

08 

46 



1369 fan 

00 

02 

71 



1 3838 fan 

00 

05 

08 


1 2 


3 

4 

5 

nw^nffono #i 13 69 fan 


00 

00 

27 

(^rtf) 1371 fan 


00 

07 

11 

1372 fan 


00 

04 

24 

1373 fan 


00 

09 

31 

1 383 fan 


00 

00 

00 

1384 fan 


00 

01 

19 

1 401 fan 


00 

02 

54 

1434 fan 


00 

14 

90 

1544 fan 


00 

01 

35 

1549 fan 


00 

00 

1 7 

1550 fan 


00 

10 

07 

1551 fan 


on 

01 

02 

1552 fan 


00 

10 

16 

1553 fan 


0 0 

00 

51 

J 555 fan 


00 

01 

52 

1 556 fan 


00 

08 

03 

1663 fan 


00 

01 

35 

1703 fan 


00 

06 

17 

1704 fan 


00 

05 

IB 

1708 fan 


00 

04 

64 

170B fan 


00 

07 

96 

1711 fan 


00 

09 

14 

1712 fan 


00 

00 

01) 

1714 fan 


00 

0 3 

90 

17I7 fan 


0 0 

02 

71 

1808 fan 


00 

06 

27 

1809 fan 


00 

05 

59 

1880 fan 


00 

00 

51 

1 882 fan 


00 

04 

91 

1883 fan 


00 

00 

94 

i92s fan 


0 0 

0 8 

12 

1930 fan 


00 

0 6 

94 

1 p 31 fan 


0 0 

04 

24 

1034 fan 


0(1 

03 

22 

1935 fan 


0(1 

08 

87 

1 937 fan- 


0 0 

06 

77 

1938 fan 


00 

02 

88 

1039 fan 


00 

03 

73 

1 989 fan 


00 

01 

8 ti 

1490 fan 


on 

0 5 

58 

1994 fan 


0 0 

01 

86 

1945 fan 


00 

01 

35 

2000 fan 


on 

00 

51 

20 m fan 


DO 

10 

50 

0 

0 

r- 


0 0 

01 

02 

2ou4 fan 


00 

09 

90 

2005 fan 


00 

0 0 

17 

2015 fan 


0 0 

02 

37 

2 d b fan 


00 

0 8 

80 

201 0 fa T 


00 

Ob 

77 

2019 fan 


00 

04 

9 1 

2025 fan 


00 

04 

58 


[So 

12020 / 13 / 8 J 

--Jfto] 




nVn, 

fatSW 


3982 THE GAZETTE OF INDIA : NOVEMBER r3, 1982/KARTIKA 22, 1904 


[Part II— SB C. 3(ii)] 


Now Delhi, the October, 1982 

S. O. 3756... Whereas by a notification ol Government of 
India in the Ministry of Petroleum, Chemicals and Ferti¬ 
lizer (Department of Petroleum) S O. 440 dated 6-2-1982 
under Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (JO of 1962), the Cential Government declared its 
intention to acquire the Right of User in the lands specified 
in the Schedule appended to that notification for the purpose 
of laying ipeline. 

And Whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act submitted report to the 
Government. 

And Further, the Central Government has after considering 
the said report, decided to acquire the right of user in the 
lands specified in the Schedule appended tp this notification. 

Now Therefore in exercise of the power conferred by 
Sub-section (1) of Section 6 of the said, Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the Schedule appended to this notification 
hereby acquired for laying the pipelines. 

And further, in exercise of the power conferred by 
Sub-section (4) of that section, the Central Government directs 
the right of user in the said lands shall Instead of vesting in the 
Central Government vest on this date of the publication of this 
declaration in the Indian Oil Corporation Limited free from all 
encumbrances. 

SCHEDULE 


DISTT, KAPURTHA1A 


TEHS1L PHAGWARA 
STATE: PUNJAB 

NAME OF VILLAGE KHASRA NO 


AREA 


H A. Sq. M. 


PHAGWARA EAST 
H. B. No. 73 


2 

3 

4 

5 

289 Min 

00 

04 

41 

340 Min 

00 

03 

39 

341 Min 

00 

05 

59 

348 Min 

00 

04 

07 

349 Min 

00 

00 

68 

350 Min 

00 

03 

73 

351 Min 

00 

06 

77 

384 Min 

00 

04 

58 

385 Min 

00 

01 

35 

386 Min 

00 

06 

44 

387 Min 

00 

04 

24 

388 Min 

00 

00 

34 

431 Min 

00 

10 

16 

432 Min 

00 

05 

42 

433 Min 

00 

07 

28 

438 Min 

00 

01 

86 

439 Min 

00 

03 

73 

498 Min 

00 

04 

07 

499 Min 

00 

05 

25 

702 Min 

00 

01 

69 

703 Min 

00 

00 

17 

735 Min 

00 

03 

22 

736 Min 

00 

02 

88 

740 Min 

00 

12 

87 

743 Min 

00 

03 

39 

744 Min 

00 

06 

27 

789 M n 

00 

00 

34 

790 Min 

00 

05 

25 

4148/793 Min 

00 

07 

96 

794 Min 

00 

04 

91 

796 Min 

00 

07 

62 


2 

3 

4 

5 

— 

-- 

— 

— 

4832/798 Min 

00 

02 

88 

4149-50 




801 Min 

00 

00 

17 

6127/1759 

00 

00 

00 

1760 Min 

00 

05 

93 

1761 Min 

00 

04 

74 

1763 Min 

00 

01 

52 

1765 Min 

00 

05 

93 

1768 Min 

00 

07 

45 

1773 Min 

00 

05 

59 

1774 Min 

00 

07 

96 

1798 Min 

00 

06 

27 

6130/1759 Min 

00 

02 

71 

4321/1779 Min 

00 

01 

16 

1800 Min 

00 

09 

82 

1801 Min 

00 

02 

54 

1834 Min 

00 

05 

25 

1837 Min 

00 

01 

85 

1838 Min 

00 

06 

61 

1844 Min 

00 

00 

68 

1845 Min 

00 

01 

02 

1846 Min 

00 

05 

93 

1850 Min 

00 

05 

25 

1851 Min 

00 

00 

17 

1852 Min 

00 

02 

71 

1853 Min 

00 

00 

68 

1878 Min 

00 

01 

52 

1979 Min 

00 

02 

20 

1883 Min 

00 

07 

79 

1884 Min 

00 

01 

86 

1886 Min 

00 

01 

86 

1987 Min 

00 

03 

56 

1997 Min 

00 

00 

17 

1999 Min 

00 

01 

86 

2000 Min 

00 

01 

02 

2002 Min 

00 

03 

39 

2007 Min 

00 

03 

39 

2008 Min 

00 

02 

03 

2009 Min 

00 

03 

73 

2013 Min 

00 

02 

03 

2014 Min 

00 

03 

56 

2015 Min 

00 

03 

56 

2016 Min 

00 

00 

34 

2184 Min 

00 

01 

52 

3460 Min 

00 

00 

34 

3461 Min 

00 

04 

91 

3462 Min 

00 

03 

05 

3464 Min 

00 

06 

44 

3465 Min 

00 

04 

58 

3472 Min 

00 

00 

85 

3473 Min 

00 

08 

29 

3474 Min 

00 

04 

24 

3475 Min 

00 

03 

90 

3478 Min 

00 

00 

85 

3479 Min 

00 

02 

71 

3480 Min 

00 

02 

20 

3481 Min 

00 

02 

20 

3485 Min 

00 

00 

34 

3486 Min 

00 

01 

02 

3766 Min 

00 

06 

27 

3767 Min 

00 

04 

91 

3768 Min 

00 

02 

54 

3769 Min 

00 

03 

05 
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Phagwara East 
IT. No. 73 


Hajlpur H. No. 62 


WP"T 4;r THTW "T 13, 1982 27, 190*1 
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1 

Hallpar H. No. 62 

(-»Contd.) 


Plugwara West 
H. B. No. 74 


3983 


2 

3 

4 

5 

3781 Min 

00 

06 

10 

3782 Min 

00 

00 

17 

3783 Min 

00 

07 

28 

3784 Min 

00 

03 

56 

3790 Min 

00 

00 

17 

3791 Min 

00 

00 

85 

3792 Min 

00 

04 

74 

3794 Mm 

00 

01 

69 

3795 Min 

00 

02 

37 

3902 Min 

00 

06 

10 

3903 Min 

00 

05 

42 

3904 Min 

00 

04 

74 

3923 Min 

00 

06 

10 

3925 Min 

00 

06 

27 

3985 Min 

00 

01 

02 

3986 Min 

00 

09 

99 

3987 Min 

00 

05 

59 

3988 Min 

00 

03 

22 

3989 Min 

00 

03 

90 

3990 Min 

00 

09 

65 

4006 Min 

00 

08 

80 

6 Min 

00 

04 

55 

7 Min 

00 

04 

55 

8 Min 

00 

09 

36 

554/22 Min 

00 

02 

28 

65 Min 

00 

01 

01 

67 Min 

00 

00 

25 

68 Min 

00 

13 

91 

69 Min 

00 

01 

52 

70 Min 

00 

13 

16 

71 Min 

00 

03 

04 

74 Min 

00 

00 

51 

75 Min 

00 

13 

66 

76 Min 

00 

00 

25 

147 Min 

00 

09 

36 

148 Min 

00 

06 

07 

149 Min 

00 

01 

52 

459/150 Min 

00 

00 

25 

523/150 

00 

00 

00 

524/150 Min 

00 

07 

08 

154 Min 

00 

11 

13 

155 Min 

00 

04 

55 

159 Min 

00 

03 

29 

530/160 Min 

00 

01 

52 

531/160 Min 

00 

11 

38 

161 Min 

00 

01 

26 

177 Min 

00 

07 

34 

182 Min 

00 

08 

85 

183 Mm 

00 

07 

08 

185 Mm 

00 

06 

58 

186 Min 

00 

08 

35 

193 Min 

00 

06 

83 

205 Min 

00 

08 

10 

206 Min 

00 

07 

34 

207 Min 

00 

10 

37 

208 Min 

00 

• 07 

84 

381 Min 

00 

03 

54 

382 Min 

00 

07 

84 

386 Min 

00 

01 

77 

387 Min 

00 

04 

81 

389 Min 

00 

03 

04 

390 Min 

00 

11 

58 

401 Min 

00 

13 

91 

402 Min 

0J 

n 

lo 


Pahhi H. B. No. 60 


Chak Hakim 
H. % No. 75 


KHANOOORA 
H. B. No. 76 


- - 


-Z-- zzr_ 

— z ~ 

2 

3 

4 

5 

~403 Mm _ 

00 

oT 

of 

400 Min 

00 

00 

25 

405 Min 

00 

01 

77 

406 Min 

00 

12 

65 

419 Min 

00 

07 

08 

1124 Min 

00 

02 

20 

1125 Min 

00 

03 

05 

1126 Min 

(X) 

06 

61 

1129 Min 

00 

01 

62 

1135 Min 

00 

20 

15 

1141 Min 

00 

11 

68 

1142 Min 

00 

02 

71 

1143 Mii\ 

00 

03 

90 

1144 Min 

00 

01 

69 

1145 Min 

00 

01 

02 

7424 Min 

00 

09 

87 

74/25 Min 

00 

00 

25 

78/12/1 Min 

00 

02 

28 

79/4/2 Min 

00 

02 

02 

79/5/1 Min 

00 

03 

79 

446 Min 

00 

01 

19 

447 Min 

00 

04 

41 

448 Min 

00 

07 

62 

449 Min 

00 

01 

19 

455 Min 

00 

05 

59 

456 Min 

00 

02 

88 

457 Min 

00 

04 

41 

458 Min 

00 

00 

17 

62 Min 

00 

00 

85 

63 Min 

00 

08 

80 

65 Min 

00 

03 

90 

67 Min 

op 

07 

62 

75 Min 

00 

03 

56 

76 Min 

00 

02 

71 

77 Min 

00 

00 

17 

78 Min 

Q0 

02 

54 

79 Min 

00 

00 

85 

80 Min 

00 

00 

00 

81 Min 

00 

02 

20 

82 Min 

00 

05 

93 

J06 Min 

00 

08 

43 

107 Min 

00 

04 

41 

113 Min 

00 

03 

05 

203 Min 

00 

00 

85 

293 Min 

00 

07 

62 

1006 /302 Min 

00 

00 

85 

1007/302 Min 

00 

08 

12 

303 Mm 

00 

04 

58 

310 Min 

00 

02 

88 

311 Min 

00 

09 

82 

312 Min 

00 

01 

52 

320 Min 

00 

00 

17 

321 Min 

00 

10 

67 

322 Min 

00 

00 

68 

323 Mfn 

00 

00 

68 

324 Min 

00 

10 

67 

325 Min 

00 

00 

17 

329/2 Min 

00 

01 

69 

3l0 Min 

00 

08 

97 

463 Min 

00 

00 

oo- 

464 Min 

00 

04 

58 

465 Min 

00 

06 

24 

466 "Min 

00 

06 

24 

473 Min 

00 

05 

25 

474 Min 

00 

07 

96 


902 GWl-2 
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1 


3 

4 

5 

1 

2 

3 

4 

5 

Khingoora 

475 Min 

00 

03 

. 90 

ngal MajJa 

16/16 Min 

00 

04 

30 

H. B. No 7- 

478 Min 

00 

04 

91 

H. B. No. 86—Coitd. 

17/20 Min 

00 

11 

64 

Conc^. 

483 Mb 

00 

00 

85 


16/21/2 Min 

00 

00 

51 


525 \Jin 

00 

00 

68 


17/22 Min 

00 

09 

36 


530 Min 

00 

02 

54 


17/23 Min 

00 

04 

05 


531 Min 

00 

00 

51 


21/10/2 Min 

00 

oo 

00 


533 Mb 

00 

08 

12 


21/11/1 Min 

00 

00 

25 


533 Min 

06 

00 

34 


21/11/2 Min 

00 

09 

61 


534 Min 

00 

03 

90 


21/11/4 Min 

00 

02 

02 


553 Min 

00 

00 

17 


21/12/1 Min 

00 

00 

25 


553 Min 

00 

00 

17 


21/12/2 Mb 

oo 

01 

01 


555 Min 

00 

01 

35 


21/18/2 Min 

00 

01 

01 


1016/580 Min 

00 

02 

54 


21/18/3 Mb 

00 

'4 

05 


1017/5,80 Min 

00 

09 

99 


21/19/2 Min 

00 

04 

05 


581 Min 

00 

01 

02 


21/19/3/ Mm 

00 

08 

10 


584 Min 

00 

10 

16 


21/20 Min 

00 

00 

25 


585 Min 

00 

00 

51 


21/23/1 Min 

00 

00 

51 


584 tyin 

00 

09 

65 


21/23/2 Min 

00 

08 

10 


591 Mb 

00 

03 

22 


21/24/1 Min 

00 

00 

76 


691 M j n 

00 

06 

61 


21/24/2 Min 

00 

03 

29 


609 Mb 

00 

04 

91 


2J/31 Mb 

0 

01 

52 


619 Min 

00 

07 

96 


21/32 Mb 

00 

02 

28 


904/2 Min 

00 

05 

25 


22/3/1 Min 

00 

06 

58 


905 M)« 

00 

05 

42 


22/3/2 Min 

00 

03 

29 


906 Mb 

00 

01 

02 


22/4/1 Min 

00 

05 

12 


908 Mb 

00 

07 

62 


22/4/2 Mb 

00 

00 

51 


910 Mb 

00 

13 

04 


22/6 Min 

00 

11 

38 


911 Mb 

00 

00 

17 


22/7/1 Min 

00 

06 

07 


921/1 Min 

00 

04 

24 


22/15 Min 

00 

02 

28 


m/2 Mia 

00 

00 

85 


29/4/2 Min 

00 

04 

55 


921/3 Min 

00 

00 

17 


29/5/1 Mb 

00 

05 

06 

NANGAL MAJJA 

2/16 Min 

00 

00 

25 


29/5/2 Min 

00 

07 

34 

H. B. No. 86 

2/17 Min 

00 

00 

76 


29/5/3 Min 

00 

00 

25 


2/24 Min 

00 

03 

79 


29/6/1 Min 

00 

00 

76 


2/25/1 Min 

06 

02 

28 


29/6/2 Min 

00 

00 

25 


2/25/2 Min 

00 

00 

51 


30/1 Min 

00 

00 

51 


2/25/3 Min 

00 

04 

55 


30/9/2/1 Min 

00 

00 

25 


3/21 Min 

00 

01 

77 


30/9/2/2 Min 

00 

03 

01 


9/20/3 Min 

00 

00 

00 


3Q/10/1 Min 

00 

00 

76 


9/23 Min 

00 

11 

13 


30/10/2 Min 

00 

11 

13 


9/32 Min 

00 

03 

29 


30/12/1 Min 

00 

05 

31 


10/1/2 Min 

00 

05 

57 


30/12/2 Min 

00 

04 

81 


10/1/3 Mb 

00 

06 

58 


30/13/2 Min 

00 

06 

83 


10/2/2 Min 

00 

04 

30 


30/18/1 Min 

00 

00 

25 


M/8/1 Min 

00 

00 

00 


48/1 Min 

oo 

03 

04 


10/8/2 Min 

00 

06 

32 


51 Min 

00 

01 

52 


10/9 Mb 

00 

06 

61 


52 Mb 

00 

02 

53 


10/13/1 Mb 

00 

01 

26 


70 Mb 

00 

01 

01 


10/13/2 Min 

00 

05 

57 


219 Min 

00 

01 

01 


10/M Mb 

00 

09 

36 


220/1 to 6 Min 

00 

01 

01 


10/16/1 Mb 

00 

07 

34 


283 Min 

00 

04 

05 


U>/16/2 Mb 

00 

04 

05 


385 Min 

00 

08 

35 


LO/16/3 Min 

00 

00 

51 


287 Min 

00 

01 

01 


M/VW Min 

00 

03 

22 


288 Min 

00 

00 

76 


M/M/2 Min 

00 

02 

02 


29.6 Min 

00 

00 

76 


11/5/1 Min 

00 

00 

25 


307 Mb 

00 

01 

52 


16/1/2 Mb 

00 

00 

25 


317 Min 

00 

01 

25 


16/2 Mb 

00 

12 

65 

M«dra H. a No. 87 

3/17 Mb 

00 

00 

51 


WV2 Min 

00 

04 

05 


3/23/24 Min 

00 

04 

05 


16/7/2/1 Min 

00 

04 

81 


3/2 Mb 

00 

13 

41 


16/7/3 Min 

00 

02 

28 


3/25/2/1 Min 

00 

00 

00 


16/8/1 Mb 

00 

10 

12 


3/25/2/2 Min 

00 

02 

28 


16/1 4/Z Min 

00 

02 

53 


3/7/1 Min 

00 

04 

81 


16/14/3 M'n 

00 

04 

05 


3/9/2 Min 

00 

07 

59 


16/1,5/1 Mb 

do 

06 

07 


3/10/1 Min 

00 

05 

06 

- 1 T-l 

16/15/2 Min 

00 

00 

25 


3/10/2 Min 

00 

04 

04 
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1 

2 

3 

4 

5 

Meara 

3/12/1 Min 

00 

06 

58 

H.B. No. 87—Contd. 

3/13/1 Min 

00 

10 

63 


3/17 Min 

00 

04 

05 


3/18 Min 

00 

03 

29 


8/4 Min 

00 

00 

00 


8/5/1 Min 

00 

08 

60 


8/5/2 Min 

00 

03 

29 


8/16 Min 

00 

01 

26 


8/17 Min 

00 

00 

25 


8/18 Min 

00 

00 

76 

Bhagwanpura 

27/18/2 Min 

00 

00 

00 

H. No. 80 

27/23 Min 

00 

12 

14 


27/24/1 Min 

00 

01 

52 


28/3 Min 

00 

00 

25 


28/4/1 Min 

00 

06 

83 


28/4/2 Min 

00 

05 

37 


28/5/2 Min 

00 

04 

30 


28/6/1 Min 

00 

01 

77 


28/6/2 Min 

00 

07 

59 


29/10/2 Min 

00 

07 

39 


29/11 Min 

00 

06 

59 


29/12 Min 

00. 

to 

37 


29/18 Min 

00 

09 

11 


29/19 Min 

00 

03 

54 


29/66 Min 

00 

02 

53 

Mfdhopur 

122ft Min 

00 

02 

20 

H N. *1 

1221 Mirt 

00 

10 

67 


1222 Min 

00 

00 

51 


1227 Min 

00 

07 

96 


1233 Mid 

00 

01 

02 


1234 Min 

00 

08 

80 


1235 Min 

00 

05 

25 


1236/2 Min 

00 

06 

10 


1240 6Jin 

00 

03 

22 


1241 Min 

00 

10 

16 


1242 Mkn 

00 

00 

85 


1243 Min 

00 

01 

19 


1257 Min 

00 

08 

29 


1265 Min 

00 

07 

28 


1266 Min 

00 

04 

24 


1268 Min 

00 

05 

76 


1269 Min 

00 

05 

76 


1271 Mb 

00 

04 

24 


1272 Min 

00 

07 

11 


1274 Min 

00 

09 

14 


1275 Min 

00 

01 

20 


1348 Min 

00 

01 

02 


1349 Min 

00 

09 

48 


1349/1 Min 

00 

04 

74 


1349/2 Min 

00 

04 

74 


1350 Min 

00 

00 

17 


1351 Min 

00 

01 

35 


1354 Min 

00 

10 

16 


1365 Min 

00 

08 

46 


1366 Min 

00 

02 

67 


1368 Min 

00 

05 

08 


1369 Min 

00 

06 

27 


1371 Min 

00 

07 

11 


1372 Mih 

00 

04 

24 


1373 Min 

Oo 

09 

31 


1383 Mih 

00 

00 

00 


1384 Min 

00 

01 

19 


1401 Min 

00 

02 

54 


1434 Min 

00 

14 

90 


1 1 

3 

4 

3 

Madhopur 1344 Min 

00 

01 

33 

H.,No. 81—Contd. 14*9 Min 

00 

00 

17 

1550 Min 

00 

10 

67 

1531 Min 

00 

01 

02 

1352 Min 

00 

10 

16 

1333 Min 

00 

00 

51 

1555 Min 

00 

01 

52 

1556 Min 

00 

08 

63 

1663 Min 

00 

01 

35 

1703 Min 

00 

06 

27 

1704 Min 

00 

05 

59 

1708 Min 

00 

04 

64 

1709 Min 

00 

07 

96 

1711 Min 

00 

09 

14 

1712 Min 

60 

00 

00 

1714 Min 

00 

05 

90 

1717 Min 

00 

02 

71 

1808 Min 

00 

06 

27 

1809 Min 

00 

05 

59 

1880 Min 

00 

00 

51 

1882 Min 

00 

04 

91 

1883 Mm 

00 

06 

94 

1929 Min 

00 

08 

12 

1930 Min 

00 

Ob 

94 

1931 Min 

00 

04 

24 

1934 Min 

00 

03 

22 

1935 Min 

00 

08 

87 

1937 Min 

00 

06 

77 

1938 Min 

00 

02 

88 

1939 Min 

00 

03 

73 

1989 Min 

00 

01 

86 

1990 Min 

00 

03 

58 

1994 Min 

00 

01 

86 

1995 Min 

00 

01 

35 

2060 Min 

00 

00 

51 

2001 Min 

00 

10 

50 

2002 Mih 

Oo 

01 

62 

2004 Min 

00 

» 

99 

2005 lllin 

00 

Oo 

17 

2015 Min 

60 

02 

37 

2016 Min 

00 

08 

80 

2018 Min 

00 

06 

1i 

2019 Min 

00 

04 

91 

2025 Min 

00 

04 

*8 

[No. 

12020/13/81-Prod] 


L. M. 

i 

0 

0 

Director 


mmflJT *HT Trwjn *i»ml 


('•tfri^i *w ) 

T< fo>#, 28 ftfflIT, 1*«2 

wi* *ftoj757.—ffwrt, t,nr ftihrrT: (fWm it 

fVfanPT ) nfaF/ftm, ma ( i9.ta ft 9 ) ft »m s^ i 

Ttsm (3) ftk (4) im mF*Hifr vr T 4 t«r ftfSf fq tot 
ftfaPm it ftitr 5fti' tfroro (i)^jji f>tfrkd imtft 
TTT Iwt irf *r ftn*f«F#w it t/ttw i >w Jf 
|, *r*rfa 0 -- 

wfit fti nFwW&tf mrn fiw wfw:— 

( 1 ) vewi *rm ttr *trw, Tim 

(2) Tftww, *nrm tit w ^ti, »nrw 

(3) Jnntmci ttftiW, >nrt?T 7 ft* rts, *tito 
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(4) WffiVT (KWW), diAfT-Tr* (TWIT, *r Ttf 0 ) Shri S. Tarakcsan 

iw Tuf^rl <rt srftiRtfHW tth wrw nwm .-- 


[Part II— Sec. 3(H)] 

Representative of Indian 
NUional Shipowners’ Asso¬ 
ciation. 


(t) «ffcpr<> T^Ti B Tf j pTW *rjrr»T ffiTtrr ▼ 

}- srfafrf* 

(a) wr sfo tpwrf J 

( 3 ) *ft arte ttw ~) tnmr <ft^ ' «r rtv * 

i- *fa(nrw 

(4) «fr i* J 

tpp tr^ixf Tii^irf % fajfr*frr *r trfafaf* 

ht* Tr*r trwr .— 


2. The Central Government hereby nominates Shri V. 
Selvaraj, Chairman, Madras Port Trust, Madras as the Chairman 
of the said Board. 

[File No. LDM/6/82-USCL)] 
SI/- 

THOMAS MVTHBW, Under Seey. 


srVr h»ff T 4w wrmir 


(1) T«WrTr i r | ’T urm \ rtf farm' t;wtftpnpR * 

(2) »fU mro f trfbfafa 

( 3 ) «fy WfTa tfffi'fW'FT HHKTIT qfajft % fsr?ff Yt 

( 4 ) niTi%?PT srfnf»rfa Tfwt ^wr fvr- 

ifFHr ir^rfutrapT <er *frr- 

Frr* 

■ j . tofar flxvn: wt« forranr trmir , nsm <ffTT titt, 

hit* vt arrr at* % hew ^ fww YTtfr 2 

[ t WTRo H[fTo trRa/6/82'^o 1W« ( )] 

rrwru w«r, am rNtt 


t* 30 fawr,, i 082 

*to 3758 —TOrfr **rm ( srsnftrFt w«r*firfhrft wi 
wfif 3 p{»r, 1971 (1971 nr 40) vf trra 3 rrn mm 
srirTtf nr TifFT T'fd ft fttfi 'ttYr ffiR ftfrrtft ffirm it 
•ttTTT »rt 3 >iT irrmfrfr nfr irt ttfaffirffi ho (ftr® <tr» 3120 
fTtf* 30 fwar, 1981 «ft ’ertf'rpF it TTrnT»r jn, 
vffn *rt 4 >rt ",-ujm tfHr at *r*fr *rrw % urmr (1) tr 

-jfaT.Vl HfrpfiTTf «pt TOII i rnp TfSl<Tfi!r"t Xt/SWC % T 

cctwt fit srrg'Prd Pm/pt Wf sfri tf ^ wrwftfw t 
R tftiffilH' 51'TO atfaaprtf aff 'STT tftfrT % mm (a) it 
TOwrrf srpTfe tr fTuTfe: trrmrrir wrttf %r *rrT Sr tm mpfshr 
»pt mm ntm«) y «td<k r^r jn- iRft tirfWTi *r 
«Tr tot wfsrPrtpT tto Rdor tmr witpprft % f"rn 

wnrrtfTT T+wfT Vt fWiW "Rif 1 


MINISTRY OF SHIPPING AND TRANSPORT 


nit ®ft 


(Transport Wh() 

New Ddhi, the 29th October, 1982 

S.O. 3757: — In exercise of the powers conferred by sub¬ 
sections (3) and (4) of section 5A of the D ock Workers (Rciula- 
tion of Epiplnymcitt) Act, 1948 (9 of 1948), the Central Gorern- 
ment hereby appoints the following prsons as members of the 
Madras Dock Labour Board established under sub-section (1) 
of the said section SA, namely:— 

Mergbers representing the Central Government:— 

(1> fheCiiairman, Madras Port Turst, Madras, 

(2) 'The Deputy Chairman, Madras Dock Labour Board, 

Madras. 

(3) The Traffice Manager, Madras Port Trust, Madras. 

(4) TheAssistantCommissionerofLabourfHeadQuarters), 
Government of Tamilnadu, Madras, 

Members representing the Dock workers :— 

(1) Shri M. Kalayana- 3 Representatives of the Madras 

3 undaram J- 

(2) Shri T. Blumalai J Harbour Worker’s Unioh. 

13) Shri G. Kalan Repressntttives of the Madras. 

( 4 ) Shri E. Narayanaswamy Port & Dick Workers Congress. 

Members representing the Employers of D7ck Workers 
A Shipping Companies 

(1) Shri R. K. Vardaisrayanan Represent itives of Madras 

(2) Shri V.R. Reddy Stevedores' Association. 

(3) Shri R. Rvn ■ kritfuvm Representative of Overseas 

Shipping interests 1 


wfsmrt tt wh ttwrf) s?r "Jofr sflr^rrl- 

vrw wi wRftr tfrn-pi 


rjttt wm ( fnfffifr) -rrpnT 

STP7T 9rfSH faV|H ftrfif- 

T423T 

BwrR f-rmr fhrfaty, 

8 Y ^ TT4TT grrifr JTTT 


xrsfw, jrrf trra^r, 

IT farr tp( Wl n/THT cf)r 

Tmncr T.nr, 1 

aft TqtsTt TFXt if SfT- 



f«CT ft 1 


[Ro 10J5/6/78- <fr« rnro (qrf^vr)] 
writ Ti'T TtTfr, f5T^i!PP 


MINISTRY OF TOURISM 
New Delhi, the 30th September 1982 

S.O. 3758 :—In exercise of the . powers conferred by 
section 3 of the public Premises (Eviction of Unauthorised 
Occupants) Act, 40 of 1971) and in partial modification of the 
notification No. S.O. 3126 dated 30th September 1981 issued by 
the Governmint of India in the Ministry of Tourism and Civil 
Aviation, the Central Government hereby appoints the officer 
mentioned in column (l) of the Table below being an officer 
equivalent to the rank of gazetted officer of the Government 
to be estate officer for the purose of the said Act who shall 
exercise the powers conferred and perform the duties imposed 
on estate officer by or under the said Act, whthin the local 
limits Of the jurisdiction in respect of public premises specified 
in the corresponding entry in column (2) of the said Table. 




T — ' 


[wpt n(ii)J 


wmTfTi^Dr: aw, is, isSa/Trfor 2 t, 1904 
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TABLE 

Design'tion of the officer Citegories of public prem ses 

ail local I imits of the jurisdic¬ 
tion. 

__ft) __ (2) 

Assistant Manager, All premises belonging to or 

(Personnel), tak-n on lease bv [ilia 

[r li t T urisai D v;l ip n ■ it T 11 , i,m D Jvclopmaat Cor- 
C irpiration Ltd., paration Ltd., and situated in 

Hotel Ashok, the State of Karnataka. 

High Grounds, 

Kumira Krupa, 

Bangalore, 

(N i. U-11015/6/78-P S U(Tounsin)] 
S. L. CHOPRA, Diicctor 


Now, llieicl'oie, in exeicisc of the powcis confetreu by 
sub-section 12) of section ll-A of the said Act, the Central 
Government heieby makes the following modifications in the 
said Master Plan for Delhi with effect from the date of 
publication of this modification in the Gazette of India, 
namely ■ 

MODIFICATION : 

“The land use of an area, measuiing 1362.79 Heels. 
(3367.45 ucies), situated on the south of existing 
Palam Aiipoit, is changed from ‘agricultural gicen 
belt’ and Mural' use zones to ‘circulation’ for the 
future expansion of Into national Airport”. 

[No. k-13011/11/81-DD1IA] 

K. K. SAXF.NA, Desk Officer 


IiVK LA |«i If 


fr-wlvr srk 3mmpr E’s.itTtr 
(Fw?f( #wM) 

77 fapTf, :tn fTftj7, mad 

ante w 3759 --TJ: rttr Tr t't f®pi ws % 

Sf|k if tr--Tf Vi \f ,T jfHtffi ir "FPVTT rfufttR T"rlf Ttr 
ft I fjwji fjTPT Xi'affTMT, 1957 ( 19 57 VT hi') 5?i HIM 

4 4 if TTJRt * XtTTP' fjTTf fagtR SEftTEkT JT7T fTTTTl 

13 TR, 1982 Tl sfrffc^T rrrfis 1 (,j)/67 PRo gf» k WR 
TTioirf fogr tri <rr faDpS 7<n MiCT jpr ff 30 (tt ^ 

'<fbT7 7 4pr ■ctfspTtR ^1 snz.r 11 V ttetpt ( 3 ) R wTfwr 

wr'fffrfr/tjtm rr tt T ; 

- fat 7 rr -jjj rrtrr % Rfr if W |<>m TJJTTRt T T f*R(T 
TRft iff gig RTgrpr It fa*ff «fti RSR 7T771 if RJTfSPT 

* T T tt (r^r faur f 1 

RR *FTm Rrrr7 7L5 TiXTTR Dpi trm 1 IP pi 7R- 
ttrer ( 2 ) ffRr rj?t Tirm gtr rrIr ttR ip, 

41W t RHA ftt Tfsr^cr if 17 TfrtPJTRf % stTHH Vi RHil 
R faPtrTlWT TTfiTTR TTTRf ft, 

T*ffER : "t^rr titr s=af % jfsrR if pm ttrt 
1383.79 fa ( 3357.45 TJR) vjlR RTf 71RtT "jtfa PHT 
ur " tmfior” ffTRRT 71717 SffijT ft fi^fR RJ 

V VTfTi fplF “«^TW" if SpPTt Tttttr ft" 1 

[rfo 3011/11/81- fav Tto II n] 
Vo ip® pififTr, itPp fl-pETTrA' 


MINISTRY OF WORKS AND HOUSING 
(Delhi Division) 

New Delhi, the 30th September, 1982 


g O. 3759.—'Whereas ceitain modifications, which the t-ent- 
1 nl Government proposes to make in the Master Plan m 
Delhi regatding the areas mentioned hereundei. weic publi¬ 
shed with Notice No. F. K41/67-MP dated 13th Manh 
1982 in accordance with the provisions of section 44 ot me 
Delhi Development Act. 1957 (61 of 1957) inviting objection/ 
suggestions, as itquired by sub-section (3) of section ll-A 
of ihe said Act, within thiity days fiom the date ot the 
said notice ; 


And whereas, Ihe Central Government after consideting 
the objections and suggestions with regaid to ihe said modi¬ 
fications have decided to modify the Master Plan foi Delhi ; 


( CTK3K sW ) 

7? lV‘*fi, 33 7777T 198 3 

<F|a ®no 376 0—^qpfi <Tl%ffT 837, fWtT 

8 Rpft, 1980 .rFI TIT (Vf TP vrPTfi’T 7(7 frWR, 
1951 % 1TTT 434 % TTf III V T7r (t) V W^=Tt7 7TT-TR 
Tt iTITR T 'ftfltfi/TTTI i<TiTiH Tnt T fTTPP 16-11-82 
T TT /T f ?r TT 1 T 1 TIT Ttzq Vi fTTTT fTVt ft I 

[TTVr 5-5/32 Tfo ^fa] 

Mwr TlT, RjCITR-tPO ( ) 

MINISTRY OF COMMUNICATIONS 
(PST Board) 

New Delhi, the 22nd October, 1982 

S.Q 3760.—In pttis'iuuce of para (a) of Section ill of Rule 
434 of Indian Telcgiaph Rules, 1951. as introduced by S.O. 
No. 627 dated 8th Maich, 1960, the Director General, Posts 
and Telegraphs, hereby specifies 16-11-1982 as the date on 
which the Measured Rate System will be introduced in 
PLHOWA and CHAMT3A Telephone Exchange N.W. Circle. 

[No. 5-5/82-PHB] 
TK1LOKI NATH, Asstt. Gencial Manager (DP) 

7ir?RT', 30 FTiJTT 1982 

PtoWff 376 1'—TTTTf TiTW Wff 627, faffiTT 8 TTT, I960 
JIM TPT \wA TT 'TT T mT 717 fTTM, 195 1 V ffTTT 4 34 V 
T!T III V 'f71 (V) % WTTI7 ¥l>PMr T fiTrrfTihTO T T*T 
T fTTRt 16-11-8 2 T TThTT T 5 " tPffiTi TP] T7T 
Tl fTTTT' fffi'r ft I 

[TTTT 5-9/82-TioETa^io] 
X6To vfi’o TTrr^VI, T819T TgruTTW 
(n'sr/TaTl’ a ) 


New Delhi, the 30th October, 1982 

S.O, 3761.—In pursuance of pm a (a) of Section III of Rule 
434 of Indian Telegiaph Rnjes, 1951, as intioduced by S.O. 
No. 627 dated 8th March, 1960, the Director Gential, Posts 
and Telegraphs, heieby specifics 16-11-1982 as the date on 
whiOi (he Measured Rate System will be introduced in 
PUSAD Telephone Exchange, Mahafashlra Cncle. 

[No. 5-9/82-P1IH] 
R. C. KATAR1A. Asstt. Diiectoi Geueial (PHB) 
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MINISTRY OF LA HOUR AND REHABILIT ATION 


New Delhi, the 6th Novctnbei, 1982 


SO, 3762.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 ol 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Indlistnal Tiibun.il, Jabalpin. in the industrial dispute 
between the employers in relation to the management ot 
Western Coalfields Limited, Kanhan Area, and their work¬ 
men, which was received by the Central Government on 
the 19th Octobci, 1982. 


BEFORE JUSTICE SHR1 S R. VYAS (RETD.) PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR IMP) 
Case No. CGIT/LC(R)(38) of 1981 


PARTIES : 

Employers in relation to the management oi Vvestem 
Coalfields limited, Kanhan Aica District Chhind- 
warn and their workman, Shri Birenilra Dubey, 
represented Ihiough the B.K.K.M Sungh (BMS) 
P.O. Chandametta, District Chhindw-ira tM-P.) 


to the management, was noticed his name was deleted and 
only (hose who were eligible for that post weie considered 
by the Departmental Promotion Committee and recommended 
for i egulariuilion. Other allegations made against the 
management were denied. 

4, In his rejoinder the workman repeated his claim about 
his having worked as a Works Supervisor fiom 22-12-1974 
to 15-6-1978. He further extended that having worked on 
this post for more than 240 days he was entitled to be 
regularised and that on merits he was entitled to the regulari- 
salion claimed by him, 

5 The management in their rejoinder denied the allega¬ 
tions made by the workman in lh e statement of claim. 

6. On the respective claims of both the parties the follow¬ 
ing issues weie framed .— 

ISSUES 

1- Whether on the facts alleged in the statement of 
claim and rejoinder of the parties, management of 
Damua Colliery was justified in not regularising 
Shri Biiendra Dubey as Woiks Supervisor Y 


APPEARANCES : 


2. Relief ? 


For Workman—Shri S. B. Singh, President of the Sangh 
and Shii V. Dubey. 

For Management—Shri P. S. Nair, Advocate. 
INDUSTRY ; Coal DISTRICT ; Chhindwaut (M.P.) 

AWARD 


Dated, the 12th October, 1982 


The Central Government in the Ministry of Labour has 
referred the fallowing dispute to this Tribunal for adjudica¬ 
tion vide Notification No. I -22012tl0)/81-D.IV(B) Dated 
28th September, 1981 :— 


“Whether (he action of the management of W. C. Ltd., 
in relation to their Damua Colliery, P.O. Damua 
Distt. Chhindwaru in not regularising Shi i Bircndia 
Dubey as Works Supervisor is justified '? If not, 
to what lelief is the concerned workman entitled 
and from what date '?" 


2. Briefly stated the facts giving rise to this reference are 
as under :— 

The workman, Shri Bircndia Dubey (also lefeired to as 
Shri Veerndia) hcieinafter referred to as the workman, is 
an employee of the Western Coalfields Ltd. in the Damua 
Colliery, District C'hhindwau, He claims to have woikcd 
as a Works Supervisoi in the Civ l Department of the Colliery 
under the Civil Engineer. 


The Junior Executive Engineci (Ti.tinee) is said to have 
recommended his name vide Ex. M/2 dated 1st May, 1976 for 
regtilatisalion as Works Supervisor. The management, ac¬ 
cording to the workman, despite this recommendation did 
not consider'his name and the Departmental Piomolion Com¬ 
mittee considered the names of other persons who were not 
so recommended. The workman in Ihese circumstances 
alleges discrimination and deliberate omission of his name 
for being considered and consequent regulni isation as a 
Works Supervisor. This attitude, according to the workman, 
is an act of unfaij labour practice by the management. A 
prayer is accordingly made that the workman '■hould be 
regularised as Works Supervisoi in Clerical Grade T1 and paid 
such wages as are admissible to that post. 


3. The reply of lhe management Is that promotion of a 
vvorkm.m from a lower to the higher post is purely a 
managerial function and that on such a matter no reference 
could and ought to have been made to this Tribunal. It is 
fuither urged by the management that the workman was 
initially employed in the Civil Construction Section as a 
Casual Mazdooj and paid wages undei the Minimum wages 
Act. The management denies the claim of lhe workman 
about his woiking ns a Works Supervisor. While ndmlthng 
Th.it the name of the workman was included in the recommen¬ 
dation Ex. M/I but this inclusion, according to the manage¬ 
ment, was due to mistake anj when this mistake, accoiclmg 


7. My findings on the afoiesaid issues are as under :— 

1. The vvmkman Shri Biiendra Dubey (Shri Veerndia 

Dubey) is entitled to be regularised as a Work 
Supervisor for the i canons given below. 

2. Relief ns pet order passed below, 
findings with reasons : 

8. Issue No. 1.—In this case though some documentary 
evidence has been filed by the workman yet on oral evidence 
has been given by him. Oral and documentary evidence has 
been given only by the management. 

9. M.W. 1 Shii H.izaie, Executive Engineer (Civil) has 
stated that while he was in the Damua Colliery the workman 
worked under him on wages permissible under the Minimum 
Wages Act and that he never woikcd as a Works Supervisor. 
He furthei says that he haj recommended his name to the 
management for giving him a icgular appointment of General 
Mazdoor Category f and that the workman was not quali¬ 
fied to be appointed ns a Works Supeivisor for the icasons 
given by him in the statement. He, however, admits that 
Ex. M/t is his recommendation to the management legaid- 
ing Shri Veerndra Dubey. In this recommendation Ex. 
M/1, six names have been included and the name of Shri 
Veerndra Dubey S/o Kamal Prasad is lhe 6th name written 
in ink (other names being typed) for appointment as Cate¬ 
gory I Mazdooi. Shri Nagcsh Rao (M.W. 2) is the next 
witness who stated that fiom 1974 to 1976 the workman 
worked under him as a Casual Mazdoor on daily wages and 
that at no time he worked as a Works Supervisor, 

10. Last and in my opinion is the most important witness 
of the management is Shri Bakshi (M.W. 3) the Deputy Per¬ 
sonnel Manager of the Collieiy. He has slated that vide 
Ex. M/I lhe workman’s name was recommended by MW. 1, 
Shri Hazare. Easily he has stated that the wotkman, Shri 
Bircndra Dubey, had no experience as a Works Supeivisor. 

If. As the wpikman wus not present when the manage¬ 
ment's evidence was recorded some information was sought 
fiom this witness by way of some questions by the Tribunal. 
The workman had filed a list F.x. C/1 in which this witness 
himself had at SI. No. 6 named the workman. Shri Veerndra 
Dubey, as one of the employees as working as a Works 
Supervisor and directing the Junior Engineer Tiainee in¬ 
cluding other six, to appear before lhe Departmental Pro¬ 
motion Committee on 28-1-1977 for interview. Thete is 
another letter Ex. C/2 dated 13th November, 1976 in which 
the Peisonncl Officer of the management had in para 3 of 
(his letter stated (hat the Junior Engineer frainee(C) has 
requested for rcgularisntion of one woikei under the Mini¬ 
mum Wages Act for appointment under lhe National Coal 
Wage Agieement. AMcmion of M.W. 3 was drawn to 
Ex C/l as also Ex C/2. He tried to explain that due to 
typing mistake by the steno the name of Shri Biiendra Dubey 
wus included in Ex. C/l whciein he was shown us working 
as a Works Supervisor and was asked to appear before the 
Depurlmentfd Promotion Cororrliitee, The witness admitted 
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in the last pail of bis statement that in Ex. C/2 the walk- 
man rcfeired as the workman winking under the Minimum 
Wages Act was Shri Birendra Dubey. 

. 12. The witness was partly examined on 4-7-11)82 and 
his finiher examination was leserved for 14-7-J982 and he 
was asked to go through the necessary records in the oflice 
relating to the meeting of the D.P.C. 

13. On being questioned by the Tribunal on 1 1-7-82 the 
witness stated that on 28-1-1977 theic was no meeting ol 
the D.P.C. as per Ex. C/1 and that the next meeting nt the 
D.P.C. was held on 24-4-1978. He admitted that no infor¬ 
mation was given of this meeting lo the woikers named in 
Ex. C/I. Minutes of the D.P.C. held on 24-4-1978 have 
been filed as t-x, C/3. In this meeting there is no refeience 
to the name of Shri Birendra Dubey being considered. It 
will be suprising that on 24-1-1977 (vide f ; x. C /l) the 
Senior Personnel Oilicer had included the name of the v,oik- 
man, Shri Birendra Dubey, as a candidate working as Works 
Supervisor in the Damua Colliery and asked him to appear 
before the Departmental Promotion Committee on 28-1-1977, 
M.W. 3, Shii Bakshl, admits that no intimation was given 
to the seven workman including Shri Biiendra Dubev that 
there will be no meeting of the D.P.C. on 28-1-1977. He, 
however, tried to explain that they were orally Informed. 
Thete is no notice placed on the recoid of these pioceedings 
as to how and under what cn cumstances the name of Shri 
Birendra Dubey was deleted in the list of candidates whose 
names were considered by Ibe D.P.C. in its meeting da'ed 
24-4-1978, the minutes of which have been filed as Ex. C/4. 
It is, theiefore, clear that though initially vide Ex. C/1 the 
name of the workman was recommended as a candidate 
working as Works Supervisor for being considered in the 
D.P.C., but for reasons best known to the management 
something intervened and the D.P.C. did mu meet ort 
28-1-1977 but met on 24-4-1978 when name of the work¬ 
man, Shri Birendra Dubey, was not al all consideicd. In 
fairness to the workman and to ihis Tribunal also the 
management should no f have withheld the necessary lccoids 
to justify the omission of the name of the woikman for 
being pul up before th: "D.P.C, when it met on 24-4-78. 
It is, therefore, clear thnl the management is trying to with¬ 
hold from and not disclose lo (his Tiibunal the relevant 
materials because of which the just claim of the workman 
could have been decided against it. 

14. In what particular capacity the workman was working 
and paid was a malter on which the pay sheets and other 
relevant accounts books of the Colliery could have thrown 
the necessary light. The attendance register of the relevant 
period should also have been produced before this Tribunal 
to decide as to what actual work done by the woikman hefoie 
his name was recommended vide Ex. C/1 on 24-1-1977. 
The fact that the relevant record has not been produced and 
has been deliberately withheld leads to the only conclusion 
that if such record has been produced it would have suppor¬ 
ted the case of (he workman and not the management, 

15. The fact that the^ woikman was working as Woiks 
Supervisor, though he might be holding another substantive 
post as alleged by the management, is clearly borne oul from 
Ex. C/1 which is a communication addressed by the Senior 
Personnel Officer to the Junior Engineer Trainee (Civil) of 
Ihe Colliery. From the endorsement to Fx. C/1, il is also 
clear that all the seven workmen including the present work¬ 
man were asked to attend the office of the Personnel Officer 
for going before (he D.P.C. If on 24-1-1977, the dale on 
which Ihe letter Ex. C/1 was addressed by (he Senior Person¬ 
nel Officer to the Junior Engineer Trainee, Dublin Colliery 
the workman, Shri Birendra Dubey, was nol woiking as a 
Works Supervisor from before then there was no question of 
his name being Included as one of the candidales working 
as Works Supervisor since before the issuing of this letter. 
The excuse now put forward by M.W. 3 (hat the name was 
included due to an ciror by the Stenographer is an excuse 
which cannot be accepted on any invalid ground. The 
omission to consider his name by the D.P.C. was, in my 
opinion, deliberate and not due to any accidental slip as 
alleged by M.W. 3, Shri Bakshi, 

16. Having thus considered the oral and documentary 
evidence given by the management itself as also Me docu¬ 
ments Ex. C/1 to C/4 I have no hesitation in concluding 
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that since before 24 1-1977 when I x. C/1 was addicted by 
th e Senioi Personnel Office! tile workman, Shu Buendia 
Dubey, was working as a Works Supervisor and that when 
the D.P.C. met either on 28-1-1977 (as indicated in Ex. C/1) 
or on 24-4-1978 (as per Ex. C/4) the claim of l*le workman, 
Shri Bircndia Dubey, was requited to be considered. 

17. The question is as to whal is the clTeet ol his name 
being onnlted for reasons which cannot be atliibired by the 
workman himself. J have already held above that the rele¬ 
vant record has not been produced in this case and Ihe docu¬ 
ments which have been produced go to establish that since 
befoie 24-1-1977 when bx. C/1 was issued, the workman, 
Shri Biiendia Dubey, was winking as a Works Supeivisor. 
Accordingly, in my opinion, Shu Birendra Dubey, is entiled 
to be regularised at least from the date of the next meeting 
of ihe D.P.C. on 24-4-1978. By thal date ihe workman 
must have completed 240 days on the post of Works Super¬ 
visor (Civil) because theie is a clear admission in Ex. C/1 
dated 24-1-1977 that Shri Birendra Dubey is working aj 
Work Supervisor So counted from 24-1-1977 to 24-4-1978 
ihe woikman had completed 240 days and at least fiom the 
latei date he is entitled to be rcgulaiised as Works Supeivi- 
soi in Clerical Grade II and paid wages and other allow¬ 
ances admissible to that post. 

18. Issue No, 2.—Accordingly for the reasons given above, 
the management is diteted to legnlaiise the woikman, Shri 
Birendra Dubey also referred lo as Shri Veemdia Dubey 
S/o Kamal Prasad, an employee of Ihe Damua Colliery on 
the post of Works Supeivisor. Civil Department from 
24-4-1978 in Clerical Grade II. He shall be entitled to and 
be paid wages, allowances and other benefits admissible to 
the post of Works Supeivisor, Clerical Grade II, wilh effect 
from 24-4-1978. 

In the circumstances of the case, theie will be no order as 
to costs. Award is made accordingly. 

S. R. VYAS, Presiding Officer 
[No, E-22012(10)/81-D.IV(B)J 

New Delhi, the 29lh October, 1982 

S.O. 3763.—In puisuance of section 17 of ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern¬ 
ment Industrial Tribunal, No. 3, Dhanbad in respect of com¬ 
plaint under Section 33 A of the said Act filed by Shri Balram 
Mahato and 5 others against the management of Jamadoba 
Colliery of i (TISCO) which was received by the Central 
Government on the 18-10-1982, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Complaint Case No. 1/81 

PRESENT : 

Shii J, N. Singh, Presiding Officer, 

PARTIES : 

Shri Balram Mahato and 5 others Coal Transport Workers 
(CTW), Jamadoba Colliery, C/o Rashtriya Collieiy 
Mazdoor Sangh, Rajendra Path, Dhanbad. 

...Complainants 

Vs. 

The Manager (OPN), Jamadoba Colliery, Through, The 
General Manager (Collieries), TISCO Ltd., at and 
P. O. Jamadoba (Dhanbad) ...Opp. Parly. 

APPEARANCES : 

For the Compainanls—None. 

For the Opp, Party—"Sri S. N. Sinha, Gr, Personnel 
Officer. 

INDUSTRY ; Coal STATE : Bihar 
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Dticd, the 12th October, 1982 
AW \RD 

This if a Complaint U'SJDA of the Industrial Disputes 
Act, 14 of 1447 filed by Sri Balram Mahalo and 5 otheis 
against the Managet, Jnmudoba Colliery of T.I.S. Co, 

2. It is alleged that the compltiinants are workmen employed 
in the capacity of coal tiansporl woikeis in the Sciapper 
Distiict of Jamadoha ( olliery managed by the opp. party 
and that theii jobs aie different from that ot conventional 
trammels in the coal mining industiy. ft is alleged that ail 
lndustlial Dispute being Refcienoe No. 12 '79 is pending 
before this Tribunal U/S 10 of Ihe Industrial Disputes Act. 
But dm inn the pendency of the said rcicience the applicants 
have been transfei red to the conventional distiict to work in 
the tramming section, ll is submitted that the said trans¬ 
fer has affected theii condition of sci vice and ihe said trans¬ 
fer, therefore, is illegal. 

3. The opp, parly in their wiitten statement has opposed 
the case of the complainants. It is submitted by Ihe manage¬ 
ment that thcic has been no change in the condition of 
service ot the applicants by the aileg d transfer. It is submit¬ 
ted that on 25-5-78 the management sanctioned the post of 
10 coal transport workers tor the new distiict commonly 
known as Mini District and 35 posts of coal transport worktis 
weie alicady existing for Ihe Soappei Disliicl. As per 
sanction of the above 10 posts, four complain infs along 
with six others were promoted from Minet and other 
cutegoiies to i oal lianspoit woihcrx on and from 21-6-1978. 
The Coal Transport Workers weie previously being paid 
Category IV wages under the ( oal Wage Board recommen¬ 
dation but subsequently by agreement with the union on 
10-2-77 they were upgraded to Category V and ittespective 
of the Section and the District of their working the wages 
payable to them is of Category V. 

4. It is submitted that due to certain exigencies the com¬ 
plainant worked in the Scrapper District for some time and 
then again came back to thhe new District and Ihts accord¬ 
ing to the complainants was transfer. But according lo the 
management coal transpoi t workers inlernally are sent from 
Mini District to Sciappci District and fioni Sciappei to 
Mini District duo to exigencies of work and it is by wiv of 
internal transfer which does not affect the terms and condi¬ 
tions of service of the coal transport woikcts. 'Iheie was 
also no chat pc in their pay. It is denied that ihe complainants 
have been allowed ihe work of tramming instead ol coal 
transport workers. They in fact ure petfoiming the work of 
coal transport workets even a( piescni. ll is, therefore, sub¬ 
mitted that the complaint petition be dismissed. 


5. It may be slated that iuspite of fresh notice the com¬ 
plainants did not appear on the date of heating and hence 
argument of the management was heard and award was 
reserved. 

6. It cannot be disputed that Section 33 A of the Industrial 
Disputes Act comes into operation only when an employer 
contravenes the provisions of section 33 duting the pendency 
of piocccdings before a Labour Court of Tribunal. Section 
33 provides that dm mg the pendency of any ptocreding 
hefore a Labour Court ot Tribunal no employer shall in 
regard lo any mattci connected with the dispute, alter to the 
prejudice of the .votkrnen con.eined in such dispute, the 
conditions of service applicable to them immediately befote 
the commencement of such proceeding. In the piesent ease 
there is no evidence to show that by the alleged transfer there 
Was any' change in the condition of set vice of the complainants 
no their prejudice. In fact no prejudice has been alleged in 
the complaint petition, further it will appear that the com¬ 
plainants were working as coal transport worker in calegoty 
V and they are still working in the same catcgoiy with the 
same pay and othei emoluments. The only thing is that 
they were previously wot king in scrapper district but now 
they have been sent lo Mini district. This is by way of tin 
internal transfer not to the prejudice of the concerned work¬ 
men nor it has affected theii conditions of service. Their 
wages are also not affected. 


7. In such circumstances, it is held that the present com¬ 
plaint petition is not maintainable and it is dismissed. 

8. The annul is given ttccojdingly. 

J. N. SINGH, Presiding Officer 
TNo. L-42012( 1) /82-D.1V(B)] 
5, S. MEHTA, Desk Offlcet 
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ORDER 

New Delhi, the 10th August, 1982 

S.O. 3764.-—Whereas the Central Government is of opinion 
that an industi ial dispute exists between the employers in 
relation to the management of Tuticorin Port Trust and their 
workmen in respect of the matters specified in the Schedule 
heieto annexed ; 

And, whreas the Central Government considers it desirable 
to lefer the said dispute for adjudication ; 

Now, thcrcfoio, in exericse of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10, 
of the lndustlial Disputes Act, 1947 (14 of 1947), the Ccntial 
Government hereby constitutes an Industrial Tribunal of which 
Shri T. Arulraj shall be the Presiding Officer, with head¬ 
quarters at Madras and refeis the said dispute for adjudica¬ 
tion to the said Tribunal. 

SCHEDULE 

"Whether the Tuticorin Port Trust were justified In 
redesignating Satvashri M. Balasubramaniam and 
M. George Londer Fernando, Electricians Grade-1 
and Shii V. Chellapandian, Driver (Water Barge) 
in the eistwhile minor port as Electricians Grade-TT 
and as Dirver-Grtide-IIJ respectively in the major 
port with icliospcctive effect from 1-4-76 and again 
in redesignating Shii V. Chellapandian as Greater 
with effect from 1-4-1979 ? If not, to what reliif 
ate the concerned workmen entitled ?” 

[No, L-44012(2)78f-D.lV(A]' 
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New Delhi, the 25th August, 1982 

S.037S5 : - Vimn-. the hluurial dispute specified in 
thp SAidub hereto annexed is pending before SUri B. Prasada 
Rao, the Presiding Officer, Industrial Tribunal, Hyderabad; 

And whereas the services of Shri B. Prasada Rao arc no 
longer available ; 

Now, therefore, in exercise of the powers conferre d by section 
7A read with sub-scction(l) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947) ,the Central G ivemment hereby 
constitutes an Industrial Tribunal, the Presiding Officer of 
which shall be Shrl S.U.V. Rinnan Reddy with headquarters at 
Hyderabad and withdraws the proceedings in relation to the said 
dispute pending before the said Shri B. Prasada Rao, Presiding 
Officer, Industrial Tribunal, Hyderabad and transfers the same 
to Shri S.V, Rz mina Reddy, Presiding Officer, Industrial Tri¬ 
bunal, Hyderabad, with the direction that the said Tribunal 
shall proceed with the proceedings from the stage at which they 
are transferred to it and dispose of the same according to law. 
SCHEDULE 


Nimbcr and D ite of the 

Order 

Name of the parties 

0 ) 

(2) 

Order No. L-42011/29/81- 

16 workmen and. the manage- 

D-IVA dated the 21st May, 

ment of Food Corporation of 

1982 from Govern- 

India, Nellore. 

ment of India, Ministry 


ofL' hour,NewDrihi. 
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8,0. 3766.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 1, Bombay in the industrial 
dispute between the employers in relation to the management 
of Messrs N. Jamnadas and Company, Bombay and their 
workmen, which was received by the Central Government 
on the 18th October, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 


PRESENT ; 

Justice M. D. Kambli Esqr., Presiding Officer. 
Reference No. CGIT-4 of 1981 


PARTIES : 

Employers in relation to Messrs N. latnnadas and Com¬ 
pany, Bombay. 


AND 

Their Workmen. 


APPEARANCES; 

For the employer~-Mr. S. J. Deshmukh, Advocate. 

For the Transport and Dock Workers’ Union, Bombay- - 
Mr. S. R. Wagh, Advocate. 

STATE ; Maharashtra INDUSTRY : Pori uud Docks 

Bombay, the 30th day of September, 1982 

awiard 


The Government of India, Ministry of Labom, by order 
No. L-31012(2)/80-D,IV(A) dated 23rd March, 1981, in 
exercise of "the powers conferred by clause (d) of sub-section 
fl) of section 10 of the Industrial Disputes Act, 1947, have 
referred to this Tribunal for adjudication an industrial dis¬ 
pute between the employers in relation to Messrs N. Jamna¬ 
das and Company, Bombay, and their workman in respect 
of the matters specified in the schedule mentioned below : 

SCHEDULE 

“Whether the action of the management of Messrs N, 
Jamnadas and Company, Bombay m terminating 
the services of Shri Digamber K. Chavan, Peon, 
with effect from 30th July, 1980 is justified : If 
not, to what relief is the concerned workman en¬ 
titled ?” 


2. The employer, M/s. N. Jamnadas and Company, is a 
partnership firm having its head office at 16, Bank Street, 
Bombay, The workman D. K. Chavan was employed by 
the employer as a Peon in November 1973. His father also 
was serving as a Peon in this company. He retired on 
1-7-1980. It is alleged by the employer-company that on 
26th July, 1980, the workman picked up a quarrel with a 
receptionist, Mrs, L. E. D’Souxa. He lost his temper and 
started shouting and gesticulating. Mrs. D Souza told him 
to move away as she was afraid that his hands may toui-ti 
her Ii is alleged that the workman then told herThat he would 
not’ only stand close to her but would slap her. He then 
lifted a stool to hit Mrs. D'Souza. Other receptionist. Miss 
P. Patkar, intervened and the workman then put down the 
stool and abused Mrs. D’Souza. He then went out of the 
room and made indecent gestures, Mrs. D Souza narrated 
:h e incident to the officers of the company. If rs alleged 
ay the company that the workman was a mentaly retarded 
aerson. However, he was employed in the company at the 
equest of his father on humanitarian grounds. The com- 
iunv alleged that the services of the workman were termma- 
ed as the company had lost confidence in him, In view of 
he incident referred to above. He was offered one months 
iay in lieu of notice and also offered retrenchment compen- 
ation as a matter of abundant caution though the termina- 
ion was not on account of retrenchment. The company 
hcrcfoie pleaded that the termination of the serv.ces of th# 
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3, The Transport and Dock Workers’ Union (hereinafter 
refeired to as the “Onion”) in its statement of claim pleaded 
[hat no charge of tiny nature whatsoever was levelled against 
the workman nor any inquiry was held and the workman 
was not given an opportunity to defend himself in respect 
of the alleged incident dated 26-7-1980. The Union pleaded 
that the action of the company in terminating the services 
of the workman was wrongful, arbitrary and illegal. The 
Union, therefore, prayed that the workman be reinstated in 
service with full back wages and continuity of service. 

4, On the date of hearing of this reference the parties 
informed that they have arrived at a settlement. They filed 
a document signed by both the parties. Under that settle¬ 
ment the employet-company agreed to pay to the workman 
Rs. 10,000 in full and final settlement of all the workman's 
claims and dues including gratuity amounting to Rs, 2,053. 
It was recorded thut the said amount had been paid to the 
workman on the day of this settlement i.e. on 31st August, 
1982, and the workman had duly passed a receipt for the 
same and that no amount of whatsoever nature is payable 
to the workman except his provident fund. In view of this 
settlement, it was prayed that the reference be disposed of 
in terms of the settlement. 

5, The document of settlement is signed by the workman 
and also by his Advocate, Mr. Wngh. 

6, In the facts and circumstances of the case, I think 
the .settlement arrived at is just and fair. T, therefore, dis¬ 
pose of this reference in term* of the settlement annexed 
to this award. 

7, Award accordingly. No order jts to costs. 

Sd /- 

M. D. KAMBIT, Presiding Officer 

BEFORE THE PRESIDING OFFICER, CENTRAL GO¬ 
VERNMENT INDUSTRIAL TRIBUNAL NO. 1 AT 
BOMBAY 

Reference No. CGIT-4 of 1981 

Employers in relation to M/s. N. Jamnadas and Com¬ 
pany, Bombay,' 

AND 

Their Workmen. 

May it please the Honourable Tribunal 

N. Inmnadas and Co., the Employer and the Trarspoi l and 
Dock Workers' Union, Bombay, have arrived at the follow- 
'ing settlement in the above Reference : 

N, Jamnadas and Co,, agrees to pay to the workman Mr. 
Digimbcr K. Chavan and Transpoit and Dock SVorkers’ 
Union and Mr. Digamber K, Chavan agree to accept Rs. 
10.000 (Rupees Ten thousand only) in full and final settle¬ 
ment of all the workman’s claims and dues Including reinstate¬ 
ment and Rrntuity amounting to Rs. 2053 (Rupees Two 
thousand fifty three only). 

ll is hereby recorded that the above mentioned amount of 
Rs. 10.000 has been paid to the workman this day and the 
wo'kmon has duly passed a receipt for the same and that 
no amount of whatsoever nature is payable by the employer 
to the workman o r by the workman to the employer here¬ 
after have and except the workman's Provident Fund. 

In view of the settlement, it is prayed that the Reference be 
disposed of in terms of the settlement. 

Bombay : 31st August, 1982. 

For Transport and Dock Workers' Union 
tS. R. Waph) 

Advocate for the Union, 

Diaamber Keshav Chavan 
Workman 

For N. JAMNADAS & Co., 
Sd. Illegible 
PARTNER 

[No, L-31ftl2/2/80-D.IV(A)} 
T, B. SITARAMAN, Desk Officer 


S.O. 3767.—In pursuance of section 17 of the Industrial 
Disputes Act., 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Bombay-1, in the industrial disptue 
between the employers in relation to the managemet of P & T 
Bombay and their workmen, which was received by the 
Central Government on the 18-10-82. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

PRESENT ; 

Justice M. D. Kanlbli Esqr,, Presiding Officer. 

Reference No. CGIT-13 of 1981 

PARTIES : 

Employers in relation to the management of P & T, 
Bombay. 

AND 

Their Workmen. 

Appearances : 

For the employer—Mr. P. R. Namjoshi, Advocate. 

For the Bhartiya Dak Kar.imchari Sangh—Mr. S. O. 
Borker, Advocate. 

STATE ■. Maharashtra INDUSTRY : Telecommunication 

Bombay, the 30th day of September, 1982 
AWARD 

The Government of India, Ministry of Labour, by Older 
No. L-40011 (l)/81-D.TI.B dated 28th July, 1981, in exercise 
of the powers conferred by clause (d) of sub-section (1) of 
section 10 of the Industrial Disputes Act, 1947, have referred 
to this Tribunal for adjudication an Industrial dispute between 
the employers in relation to the management of P & T, 
Bombay, and their workmen in respect of the matters speci¬ 
fied in the schedule mentioned below :— 

SCHEDULE 

“Whether the action of the management of Post Master 
Generul, Maharashtra Circle, Bombay in not imple¬ 
menting the agreement dated 8-5-74 reached in the 
Joint Consultative Machinery Meeting in respect of 
Stump Vendors by way of upgrading 20% posts in 
the pay scale of Rs. 260-350 is justified ? If not, 
to what relief the said Stamp Vendors are entitled 
and from which date 7“ 

2. It appears that sometime before 1952 the Central 
Government had entrusted the work of the stamp vendors 
to contractors. The stamp vendors were mainly concerned 
with the job of selling stamp and stationary, The said -con¬ 
tract system was terminated in the year 1952 or thereabout. 
The stamp vendors who were employed by the conti acto s 
were absorbed in the postal service and they were given the 
scale of pay applicable to the postmen. The stamp vendors 
were however, classified ns class ‘D’ even though the pay 
scales of postmen and stamp vendors were identical. 

3. It further appeals that sometime in the year 1968 the 
Director General of Posts and Telegiaphs, N w Delhi, decided 
to amalgamate the cadre of stamp vendors an-J postmen 
working in the Post Offices, In accordance with the ordet* 
in that behalf on 2-11-1968 it was prescribed 

“(i) The cadre of Departmental Stamp Vendors shall 
be declared as a dying cadre and all the posts of 
Departmental Stamp Vendors which fall vacant in 
future consequent on letirement, death, dismissal, 
etc., or arc created in future shall be designated 
as “Postman” and filled up accordingly. Postmen 
Departmental Stamp Vendors which fall vacant in 
not fit for outdoor duties but are quite fit for the 
job at present done by Stamp Vendors may pre¬ 
ferably be appointed to such pots. 
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(ii) The existing Departmental Stamp Vendors shall be 

given option either to come to the cad 1 e of Post¬ 
man which is class 111 and retiro at the age of 58 
years or to continue as Departmental Stamp Vendois 
in Class IV and retire at the age of 60 yeais. No 
claim for fixation of pay etc. will be entertained 
from Departmental Stamp Vendors electing to come 
over to the grade of Postmen. 

(iii) Suit of the Departmental Stamp Vendors who opt 

(declaration will he obtained in attached form) foi 
the grade of Postman shall be designated ns Post¬ 
men and the posts of Departmental Stamp Vendors 
held by them shall also be convcited to those of 
Postmen. Such officials, who opt for postmen's 
cadre, will not be entitled to claim to continue to 
peiform only the duties of Stamp Vendors, hut 
will also be liable to be employed on deliveiy work 
like other postmen. 

(iv) The Departmental Stamp Vendors who opt for the 

cadre of postmen shall be considered en bloc junior 
to Postmen in the merged grade. They shall not 
be promoted os Head Postmen etd., unless they 
have rendered service, as Postmen for a minimum 
period of three years and will be governed in the 
matter of promotion hy rules applicable to post¬ 
men. 

(v) All the posts required for the work of vending stamps 

in future will be created in the cadre of Postmen 
and for this purposo the existing standards applied 
for sanctioning Departmental Stamp Vendors will 
continue to apply." 

The above orders were issued under communication No. 
28/116/67tP&T. Dt. New Delhi dated 2-11-1968. The 
orders issued were to take effect from 1-1-1969. It will 
appear from the orders that the Government gave option to 
the stamp vendors either to retain their old cutegory of class 
‘D’ (which was formerly class IV) or to opt for postmen’s 
cadre which is class ‘C’ (which was formerly class III). 
However, there was one disadvantage in the way of stamp 
vendors in accepting this option because the age of retirement 
for postmen is 58 years while the age of retirement for the 
stamp vendors is 60 years. Consequently, some of these 
stamp vendors di(i not opt for the grade of postmen, but 
they continued to be in the class ‘D* cadre. 

4. There was a meeting of the Committee of P & T De¬ 
partmental Council held on 7-5-1974 to discuss the avenues 
of promotion and related matters arising out of (he Pay 
Commission's recommendations concerning the P & T staff* 
Certain agreements were arrived at in this connection. One 
of the decisions roached in the meeting was that the Govern¬ 
ment will provide 20% of the posts of certain categories 
and give them higher grade of Rs. 260—350. 

5. The Bhartiya Dak Karamchari Sangh (Postmen and 
Class IV) Maharashtra Mandal (hereinafter referred to as 
the “Sangh - ’) stated in its statement of claim filed on 30th 
October, 1981. that the Director General, Posts and Tele¬ 
graphs, implemented the said agreement in respect of all 
other categories. The stamp vendors' category however was 
not taken into consideration in spite of the specific provision 
in the said agreement. A reference has been made in the 
statement of claim to the letter No. 31/19/74 PE 1 dated 
30-5-1979 addressed to all heads of Postal Circles by the 
Director General of Postal Services, New Delhi, directing 
them os under :— 

"I urn directed to refer to your replies to this Office 
Memo No. 31-19/74 P&T, dated 30th January, 
1975, on the subject noted above and to say that 
the posts of stamp vendors in the pay scale of 
Rs. 210—270 shall be taken into account for the 
computation of 20% posts in the pay scale, of 
Rs- 260—350 though the said posts are in group 
‘D\ Past casej decided otherwise however need not 
be reopened.” 

The Sangh submitted that in spite of the specific directions 
given by the Director Geneial of Postal Services, the Post¬ 
master General, Bombay, has refused the said benefits to 


the stamp vendors working in different Post Offices in the 
city of Bombay. It is submitted by the Sangh that the stamp 
vendors arc entitled to he placed in the promotional gi ado¬ 
rn the ratio of 20% in the pay scale of Rs, 260—350 wi h 
retrospective effect from 1-6-19/4. 

6 . The Asstt. Postmaster General. Maharashtra Circle, 
Bombay, resisted the claim of the Sangh by filling his writ¬ 
ten statement on 14-4-1982. pleading, inter alia, as follows. 
The question of departmental stamp vendors was omitted 
from the agieement artived at in the meeting of the Com¬ 
mittee of the Departmental Council held on 8-5-1974 because 
the departmental has decided to abolish departmental stamp 
vendois by order issued in 1968. The department has 
followed all the terms and conditions of the said agreement. 
In other words, it was pleaded that no agreement was arrived 
at in respect of the departmental stamp vendors. It was 
further plea^gj^.that the instructions contained in the letter 
dated 30-571979 from the Director General Posts and Tele¬ 
graphs, New Delhi, were being fully complied with in the 
office of the Postmaster General, Bombay, It wts alleged 
that all pbsts in group 'D' of stamp vendors were and arc 
being taken into account in computation of 20% posts in 
the pay scale of Rs, 260^—350 and suitable persons are being 
taken up. However, those belonging to the gioup ‘D’ ate 
not eligible to the promotion to these posts. It was submit¬ 
ted that the Postmaster General, Bombay, has never refused 
any benefit which became legally due to any stamp vendois 
in accordance with the orders issued on the subject hy the 
Director Genera] of Posts and Telegraphs, New Delhi. It 
was further pleaded as follows. It would he the rifih’ of 
the employer to frame rules for promotion and the piomo- 
tion normally would be according to the rules prescribed in 
that behalf. Since the stamp vendors are categorised as 
group 'D' they are not entitled to be promoted in the scale 
of Rs. 260—350. An option was given to the stamp vendors 
to come over to the category of postmen so that they could 
have become eligible for further promotion to the scale of 
pay of R*. 260—350. The stamp vendors belonging to 
group ‘D’ however failed to exercise the said option. It is, 
therefore, not open to them now to claim higher scale of 
pay, The failure on the part of the stamp vendors in 
exercising the said option was obviously for earning the 
benefit of the retirement age at 60 years and how it is not 
open to them to claim the benefit both ways. It was, 
therefore, submitted that Lhe reference was bad and the 6ame 
should be rejected as the Sangh has not made out any cuse 
for an award in their favour. 

7. The points that arise for my consideration in this 
reference re : (i) whether the agreement dated 8-5-1974 
reached it the Joint Consultative Machinery Meeting (tot- 
short Join Meeting) by way of upgrading 20% posts in the 
pay scale of Rs, 260--350 was in respect of the category 
of stamp vendors also, (ii) whether the action of the manage¬ 
ment of Postmaster General, Maharashtra Circle, in not 
implementing the si id agreement, if any, is justified (iii) if 
not to what relief the said stamp vendors are entitled and 
from which date. 

8 . One of the points taken in the written statement on 
behalf of the employer was that the departmental of P & T 
cannot be said to be an industry within the meaning of that 
expression under the Industrial Disputes Act, and (he stamp 
vendors arc not workmen under that Act. This cotention, 
however, was not rightly pressed before me at the time of the 
hearing. 

9. On behalf of the Sangh three workmen nave filed their 
affidavit in support of their case, s s pleaded in the statement 
of claim. One of them by name Bhaskar Gunaji Palshetkar 
was cross-examined on behalf of the employer, Mr. Kamath, 
Asstt. Postmaster General in the office of the Postmaster 
General, Bombay, was examined as EW-1 on behalf of the 
employer. 

10. Mr. Namjoshi, the learned counsel for the employe^ 
submitted that the reference is not proper in that while making 
the reference the Central Government has taken it for granted 
that there was agreement reached in the Joint Meeting hy 
wav of upgrading 20% posts in the pay scale of Rs, 260— 
350 was in respect.of. stamp vendors-also. He submitted that 
there was no agreement reached in respect of the category 
of stamp vendors. According to him, there is-no term in 



3994 THE GAZETTE OF INDIA : NOVEMBER 13, 1962/KART1KA 22, 1904 [Part II—Sec. 3(iijj 


the agreement which refers to the category of stamp vendor*. 

I think, tins submission does not deserve to be accepted. 

The bungh did not place on record the document containing 
the agreement reached in the Joint Meeting. Howcve, a 
letter dated 10-5-1974 addressed by the Director, Ministry 
of Communications (P&T Board) to all Heads of _Circles/ 
Telephone Districts and other Administrative Offices has 
been placed on record, by the employer. It is at exhibit E;5. 

A document incorporating the decisions reached in the Joint 
Meeting is enclosed with the said letter of the Director. 

We are concerned with item No. 2 in the said document 
regarding the decisions. That item is in the following bead¬ 
ing :— 

“Postmen/Linemen/Wiiremen/Mail Guards, etc. (Rs, 
210—270J". 

Mr. Borkur, the learned cousel for the Sangh, relied upon 
this item in support of his contention that the category of 
stamp vendors i s also included in the categories to whom the 
benefit byv way of upgrading 20% posts was extenued. It 
is tiue that there is no specific mention of the category of 
stamp vendors under this item. However, Mr. Borker 
relied upon the expression, “etc.” in the heading 
of this item. He further relied upon the fact that 
the categories covcicd by item No, 2 are in respect of the 
grade ot Rs. 210-270. This is so mentioned in the table. 
Mr. Borkar pointed out that the grade of stamp vendors is 
the some. As against this, Mr. Kamath who is examined as 
EW-1 for the employer and who is the Asstt. Postmaster 
General in the office of the Postmaster General, Bombay, 
stated in his deposition that the agreement did not cover the 
category of stamp vendors. He said that they are not governed 
-by or under any of the eight items mentioned in the docu¬ 
ment* of agreement. According to him, the stamp vendors do 
not fall under item No. 2 of the agreement. He wanted to 
say in his cross-examination that the categories mentioned in 
item No. 2 of the decisions viz., Postmen/Linemcn/Wiremcn/ 
Mail Guards belong to group C' and therefore that decision 
applied to those wno were in group ‘C’. By stamp vendors 
in group ‘C’ he means that the stamp vendors who have opted 
for the category of postmen according to the letter of the 
department of the year 1968. The present workmen are not 
admittedly group ‘D’ stamp vendors. According to 
Mr. Kamath, the decision at item No. 2 doe* not apply to 
them. As against this, Mr. Borkar the learned counsel for 
the Sangh, placed reliance upon the letter dated 15-6-1974 
(Ex. El) issued by the Government of India, Ministry of 
Communications. Under that letter instructions are issued with 
regard to the avenues of promotion and related matters in 
respect of the categories indicated in the succeeding para¬ 
graphs of that Tetter. Paragraph 3 of that letter makes specific 
mention of stamp vendors along with postmen and village 
postmen. It is dearly stated In that paragraph that there will 
be increase to the extent of 20 per cent of the number of 
posts in the cadre of postmen, village postmen and stamp 
vendors in all the Postal Divisions and Units Is to be taken 
together. There is one more letter dated 30-5-1979 on record 
issued by the Asstt Director General to all Heads of Postal 
Circles. That litter at exhibit E-2 states that the posts of 
stamp vendors in the pay scale of Rs. 210-270 shall be taken 
into account for the computation of 20 per cent posts in 
the pay scale of Rs. 260-350 though the said posts are in 
group ‘D’. There is, however, a subsequent letter dated 6-7-79 
(exhibit E-3) from the Asstt. Director General stating that 
group ‘D’ officials arc not eligible for promotion to the scale 
of Rs. 260-350. The earlier letter dated 30-5-1979 (exhibit 
E-2) however says that the posts of stamp vendors in the 
pay scale of Rs. 210-270 shall be taken into account for the 
computation of 20 per cent posts in the pay scale of Rs. 260- 
350. On the basis of the subsequent letter dated 6-7-1979 (ex¬ 
hibit E-3) it is sought to be contended on behalf of the em¬ 
ployer that though the post* of stamp vendors group *D’ are 
to he taken into account for the computation of 20 per cent 
posts in the nay scale of Rs. 260-350 the officials working in 
that group viz.,, group ‘D’ however are nor eligible for promo¬ 
tion. One thing becomes clear from these letters of the 
Postal Deoartment that the posts of stamp ven¬ 
dors group T>’ were to be taken into account for the com¬ 
putation of 20 per cent posts In the pay scale of Rs. 260- 
350. Thouch, therefore, there is no specific reference in 
item No, 2 of the decument of the decisions accompanying 
letter exhibit E-5, fo the category of stamp vendors I am 
inclined to hold that the decisions of the Joint Meeting 
related of 8-5-1974 to the category of stamp vendors 
group 'D’ also. 


11. Now, tfic next question is whether the management 
of Postmaster GenetaJ, Maharashtra Circle, Bombay, is 
justdicd in not implementing the agi cement in lespect of 
ihe stamp vendors gtoup 'Ll'. It is pointed out that the 
category of stamp vendors group ’D is a dying category 
as is declared by the letter dated 2-11-1968 Irom the Director 
General, Posts & Telegraphs (exhibit fi-4). Under that 
letter all the posts of departmental stamp vendors which tall 
vacant In future consequent on retirement, death, dismissal, 
etc., shall be designated as postmen. However, this is not 
in my opinion a proper ground for denying the benefit to 
the biamp vendors gioup ‘D’ under the decision* in the 
Joint Meeting. It is however submitted for the employer 
that in 1968 an option was given to the stamp vendors to 
eome to the category of postmen so that they could have 
become eligible tor further promotions while working in 
the category of postmen. However, some stamp vendors 
who are now In group 73’ did not exercise that option 
obviously for earning the benefit of the retirement at the 
age of 60 years, and not at the age of 58 years. Those who 
exercised the option and went to the category of postmen 
stood the chance of being promoted to some other categoiy 
in course of time but they would have to retire at the age 
of 58 years. It 4s submitted for the employer that by not 
exercising the option of opting for the cadre of postmen, 
the stamp vendors who arc now in group 7>’ have impliedly 
agreed that they will not bo entitled to any promotion or 
higher grade throughout their scivice. They arc now asking 
tor higher grade; but it is submitted that they cannot have 
both the advantages viz., the advantage of earning highei 
grade and at the same time retiring two years later i.e. at 
the age of 60 year's. It is not in dispute that the stamp 
vendors whose cause is being espoused by the Sangh are in 
group D\ It i* pointed out for the employer that a* per 
the Government of India order* below rule 6-A of the Cen¬ 
tral Civil Services (Classificalons, Control and Appeal) 
Rules, the maximum of pay scale permissible to group ’O’ 
employees is Rs. 290 only. It is submitted that if the stamp 
vendors are given the benefit of the higher grade of R». 260- 
350, it will cross this limit of Rs. 290 being the maximum 
pay to which the employees in group *D’ are entitled. If 
(he higher grade' of Rs. 260-350 are given to them they 
will after they reach the pay scale of Rs. 290 go over to 
the scale of group ‘C’. It is contended for the employer that 
once they having refused to opt for the cadre pf postmen 
(group ‘C’) for earning the benefit of retirement at the age 
of 60 year* they should not be now allowed to claim the 
higher grade. I think, there is much substance in this sub¬ 
mission. I find that there is justification for the employer in 
not implementing the agreement dated 8-5-1974 so as U> 
give the benefits to stamp vendors of the higher grade of 
Rs. 260-350. 


12, The next question is whether these stamp vendors 
arc entitled to any other relief, and if so, from which date. 
It is submitted on behalf of the Sangh that the benefit of 
upgrading 20 per cent post* in the higher scale of Rs. 260- 
350 is given to all the cadres in the P & T Department viz., 
postmen, linemen, wiremen, mail guards, office clerks, tele¬ 
phone operators, etc. It is argued by the Sangh that even 
though stamp vendors is a group ‘D’ post, it attracts the 
pay scale applicable to the postmen grade who is a group ‘C’ 
employee. According to the Sangh, therefore, the stamp 
vendors are entitled to the same treatment. J think, there 
ts some substance in this submission. The decisions reached 
in the Joint Meeting pot only confer avenue* of promotional 
grade on group ‘C employees, but class TV grades in the 
pay scale of Rs, 196-232 are also benefited. It will appear 
from item No, 1 of the decisions reached fn the Joint Meet- 
to * e letter of the P & T Directorate dated 
10-5-1974 (exhibit E-5) that Jamadars grade post are re¬ 
commended to be created on the basis of 20 per cent of 
the number of posts In class IV grade. If other da*s IV 
grades are to be benefited and are actually benefitted 
and are to be benefitted by the decisions in the Joint Meet¬ 
ing there is no just and proper reason as to why these stamp 
vendors should be denied similar benefit. It i B true that 1 
have held that the employer Is justified in not extending to 
tb«n the benefit of upgrading 20 rer cent posts in their 
cadre in the pay scale of Rs. 260-350. However, in mv 
opinion, these group ‘D* stamp vendor* should be’ given 

t , ,s aIread Y P° int «d out (he Department 
wants to rake Into account the category of group 'D’ stamp 
vendors for the ebmputation of 20 per cent In the nay 
scale of Rs, 260 350, However, the Department does not 



[trr<r U—*« a(li)l 


3995 


vttpt m thr*: tvt* i a, 


want to give benefit of these upgraded posts to these stamp 
vendors. It appears that the upgraded posts so counted will 
be available to some other category like postmen, while 
the stamp vendors will be deprived of that benefit. 1 think, 
in order to give some benefit this category it would be 
proper to give special pay of Rs. 20 per month and such 
special pay shall be given to 20 per cent of the cadie of 
stamp vendors group IT on the basis of seniority-cum-fit- 
ncss, from 1 -5-1 974 i.e. the date from which the benefit 
under the said agreement reached in the Joint Meeting is 
extended to other cotegories. 

13. I am told that the last incumbent from this category 
of stamp vendors is due to retire on or about 31st July, 
1984. The present strength of this category Is 150 (see ex. 
E-6). For the purpose of compulation of 20 per cent the 
total cadre strength of stamp vendors group ‘D’ existing in 
the various units of Maharashtra circle including the city 
of Bombay at the relevant times from 1-6-1974 will be 
taken into consideration. However, care will be taken to 
see that the benefit of 20 per cent computation is extended 
to the stamp vendors working in the city of Bombay as 
far as possible according to their strength. Similarly, the 
number of the workmen from stamp vendors group ‘D’ en¬ 
titled to this benefit of special pay on the basis of 20 per 
cent of their cadre will be determined, as far as possible, on 
the basis of the seniorlty-cum-fitness and on the total strength 
existing on 1st April of each year as 1 am lold that the 
official year of the Postal Department begins on 1st April. 

14. Award accordingly. No older as to costs. 

M, D. KAMBLI, Presiding Officer. 

[No. 1.-4001111)/S1-D.1I(B)) 

S. S. PRASHER, Desk Officer. 


New Delhi, the 22nd October, 1982 

SO. 3768.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad in respect of a 
complaint under Section 33A of the said Act filed by Shri 
HiraJal Mahato, Electrician, Sudamdih Colliery of Messrs 
Bharat Coking Coal Limited, Post Office Sudamdih, District 
Dhanbad against the management, which was received by 
the Central Government on the 21st October, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Complaint Case No. 4/80 

PRESENT : 

Shri J. N. Singh, Presiding Officer 
PARTIES : 

Shri Hiralal Mahato, Electrician, Sudamdih Colliery of 
M/s. Bharat Coking Coal Ltd., P.O. Sudamdih. 
Dist. Dhanbad. .Complainant. 

Vs. 

Employers in relation to the management of Sudamdih 
Colliery of M/s, Bharat Coking Coal Ltd. (S. K. 
Nandi. Asstt. Engineer (FAM), Sudamdih Colliery). 

.. Opp, Party 

APPEARANCES : 

For the Complainant—Shri S. Pal, Advocate. 

For the Opp. Party-—Shri B Toshl, Advocate. 

INDUSTRY ! Coal. STATE : Bihar 

Dated, the 13th October. 1987 
AWARD 

This is a Complaint U/s, 33 4 of the Industrial Disputes 
Act, 14 of 1947. 

2 . The case of the complainant Is that Reference No. 
26/80 was pending before (his Tribunal and the Issue was 
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whether the action of the management in not promoting 
the complainant Sri Hiralal Mahato to the post of Charge- 
man/Foreman 19 jusifled. It is stated that during the P'-U- 
dcncy of the said Reference the management has changed 
the condition of service of the concerned workman to his 
prejudice. The change in condition of service is stated as 
follows : 

(a) On 25-6-80 Sri S. K. Nandi. Asstt. Engineer, 

Sudamdih Colliery stopped the attendance of Shri 

Hiralal Mahato in 400 M.H. 

(b) When the concerned workman protested against the 

above illegal and arbitrary stoppage of attendance 

the management issued a warning letter to him 

without serving any chargesheet. 

it is submitted that above two actions of the management 
has changed the condition of servico of the concerned 
workman. 

3. On behalf of the management, however, it is stated 
that there has been no change in the conditions of service 
of the concerned workman. It is stated that the concerned 
workman was transferred to 400 M.H. by an order of the 
management. He absented himself and did not join and 
finally he joined on 1-7-1980. It i9 further stated that 
Sri S. K. Nandi, Asstt. Engineer never stopped his atten¬ 
dance. Further it i s stated that warning is not a penalty 
at all and giving warning to a workman does not amount 
any change in the conditions of service. It is submitted 
that the concerned workman was transferred to his present 
post with the same terms and conditions of service and it 
was an internal transfer for exigencies of work. 

4. The point for consideration is as to whether the 
management has violated the provisions of Seciton 33A of 
the Industrial Disputes Act. 

5. Ext. M-l is a letter dated 19-5-1980 showing that 

Sii Hiralal Mahato was transferred to work under Sri K. B. 
Nanda, Sr. E. E. with immediate effect. MW-1 is Sri Mumhi 
Kumar a peon of Sudamdih Colliery. He has Btated that he 
had taken this letter of transfer (Ext. M-l) for delivery to 
the concerned workman but he refused to receive the same 
and then put his endorsement on this letter and re turned it 
back to the management. In the endorsement the peon has 
written that the concerned workman refused to receive this 
letter. There is nothing in the cross-examination of this 
witness to disbelieve his testimony. The concerned workman 
WW-1 has also admitted in his cross-examination that 
Ext. M-l is the letter regarding his transfer but he did not 
receive the said letter, According to him there was another 
letter of transfer which wag received by him on 1-7-80 and on 
the basis of that letter he joined the new post, but the 
said letter has not been filed by him. Thus It is clear that 
the concerned workman was transferred to his present post 
by Ext. M-l which he eventually joined on 1-7-80. MW-2 
is Sri S. K. Nandi, Executive Engineer who has stated that 
a copy of Ext. M-l was received by him and he had told 
the concerned workman that he has been transferred and he 
should join his new place of posting, but the concerned work¬ 
man absented himself from 25-6-80. He has further stated 
that he never stopped his work or his attendance and he 
never passed any order. Thus the concerned officer 

has denied the allegation made against him that he had 
stopped the attendance of the concerned workman. Though 
in the complaint petition the alleged order of Sri Nandi has 
been stated In inverted coma but no such order has been filed 
by the concerned workman to show that there was any such 
order by Sri Nandi stopping his work. 

6 . Thus from the evidence on record, It is clear that the 
complainant has failed to prove that Sri Nandi or any other 
officer stopped his attendance from 25-6-80. 

7. Another ground of the complainant Is that a warning 
was issued against him. The letter of warning Is Ext. W-T 
dated .8-4-80. It cannot be said by any stretch of imagination 
that issue of warning letter will amount to change of condi¬ 
tions of service If cannot be denied that the management has 
got power to make internal transfers. Thera is n 0 evidence 
fo show that a different scale has been given to rhe con- 
cerned workman nfter his transfer. The terms and conditions 
of his sendee remained the same. 
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8 . In these circumstance* it cannot be held that the manage¬ 
ment has violated the provisions of Section 33 of the Industrial 
Disputes Act. 

9. Accordingly I hold that the present complaint petition 
is not maintainable and hence it is dismissed. 

10. The awaid is given accordingly, 

J N. SINGH, Presiding Officer. 

[No. 1.-20025(6)/82D.1I1(A)1 
A. V, S. SARMA, Desk Officer. 

New Delhi, the 2nd November, 1982 

S-O. 3769.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of Ihe Central Govern¬ 
ment Industrial Tribunal, Ahmedabad in the industrial dispute 
between the employers in relation to the management of Oil 
and Natural Gas Commission, and their workmen in the 
matter of a complaint U/s 33A of the Industrial Disputes 
Act. 1947, which was received by the. Central Government. 

BEFORE SHR1 G. S. BAROT. PRESIDING OFFICER, 
CENTRAI. GOVERNMENT INDUSTRIAL TRIBUN \L 
AT AHMEDABAD 

Complaint (1TC) No, 1 of 1981 
IN 

Reference (ITC) No. 8 of 1981 

V, Tulsidharam O.N.G.C. Colony F-28, Saij Colony, 
Tal : Kalol, Dist, Mehsana Complainant 

Vs. 

The Project Manager, Shri S. N. Mitro, O.N.G.C., Sabar- 
mati, Ahmedabad Respondent 

In the matter of a complaint u/s. 33A of the Industrial Dis¬ 
putes Act, 1947 

APPEARANCES : 

Shri P. Chidambaram—for the complainant, and 

Shri D. C. Gandhi, Advocate—for the respondent. 

AWARD 

This is a complaint filed by the complainant-employee 
against the respondent-employer iris. 33A of the Industrial 
Disputes Act, 1947, hereinafter to be refer to as the ‘Act’ 
The case of the complainant is that he is a permanent em¬ 
ployee working as Assistant Technician (Fitting) at Rig No. 
D-5-V of Oil and Natural Gtr; Commission, hereinafter to be 
referred to as the 'ONGC', that as he is posted in the Held 
where the drilling operation is going on, that sonic demands 
hav c been referred by the Government of India, Ministry 
of Labour, New Delhi to this Industrial Tribunal and the 
same is pending adjudication, that the complainant is Ihe 
concerned workman in the said refeicncc and that during 
the pendency of the said reference, the ONGC has issued an 
order dated 17-6-81 effecting change in the conditions of 
service and thus contravened the provisions of S. 33 of the 
Act. that the ONGC has issued the order dated 17-6-81 
because of which the complainant has to reach the requisite 
bus stop 45 minutes earlier, that the ONGC has no right 
to effect this change without prior approval of this Tribunal. 
It has therefore been prayed to quash the said order dated 
17-6-D1 and to order the ONGC to restore the original 
shift bus timings. 

2. On behalf of the ONGC written statement ex. 8 has 
been filed wherein a preliminary contention that the complaint 
made as such is not legally maintainable has been iaised. 
It has been stated that the ONGC has not contras ened any 
of the provisions of S. 33 of the Act it was then contended 
on behalf of he ONGC that a memorandum of settlement 
dated 22-11-79 reached between the ONGC and the employees 
unions •'associations, inter alia provides for payment of Ope¬ 
rational Allowance vide clause 6.1 of the said settlement 
which leads as under : 

"This allowance shall be payable to such of the em¬ 
ployees who are engaged in operational activities, 


in consideration of the arduous and/or hazardous 
nature of work performer), including the extra time 
involved in travelling to and fiom the duty points 
of such employees.” 

It has been ftnther contended that under the aforesaid settle¬ 
ment employees who arc engaged in operational activities i.e. 
the persons who havc to work at Drilling sitc/Instaliations 
have to travel and spend extra time to reach at the duty point 
in time. It is, therefore, provided that in consideration of 
the extra time involved in journey such employees are paid 
operational allowance in terms of the settlement. It has 
been further submitted that with a view to have cordial rela¬ 
tions and ns u welfare measure, the management has provided 
shift vehicles for the employees to pick them from particular 
points and to take them to their respective duty points. 
Keeping in view the distance of the drilling sitc/instaliations 
and keeping in view the residential places of the employees, 
the management worked out a detailed plan so that minimum 
time can be spent by the employees to reach the duty point. 
This iucility has been given voluntarily as a welfare measuie 
and does not form a part of service condition, that since it 
is not part of the service condition there is no question of 
any change being effected by the ONGC, that the prevalent 
shift timings at the drill site round the clock are as under, 
from 7-00 a.nt. to 2-00 p.m. from 2-00 p.m. to 10-00 p.m. 
and from 10-00 p.m. to 7-00 a.m., that the management pro¬ 
vides buses to cairy the shift personnel from some points of 
the city ns a welfare measure, that the ONGC started drill 
site viz., J.R.D. which is approximately at a distance of 
about 54 K.M. from Snbarmati office, that normally the S.T. 
buses take 1-25 hours for covering the aforesaid distance 
but the management has put up the timings of the shift bus 
so that drill site workmen can reach at the start of the shift 
timings, and there is no question that the management desires 
to change the timings of any workman. The timings of 
the workmen working at drill site including the complainant 
are so fixed that they can reach the point of work at the 
start of the shift. In view of the above it was contended 
that the complaint deserves to be dismissed. 


3. I have heaid Shri P. Chidambaram, learned representa¬ 
tive of the union and Shri D, C. Gandhi, learned advocate 
for the ONGC. In the instant case first of alj it is to be 
decided whether the complaint made a* such is maintainable 
or not. A* far as this question is concerned Shri Gandhi 
for the ONGC very vehimcntly urged that the complaint 
made as such would not be maintainable in as much a* 
the ONGC has not contravened any of the provisions of 
S. 33 of the Act as alleged by the complainant. As argued 
by Shri Gandhi, the ONGC has tried to lesson or minimise 
the grievance of the workmen about reaching the shift bus 
late to the drilling sites. In support of this contention Shri 
Gandhi also .drew my attention to the demands raised in 
Reference (ITC) No, 8 of 1981 and argued that if we see 
the demands raised by the union, in substance, they ate 
about regularising the bus timings so that the hardships felt 
by the workmen be reduced or they be compensated by way 
of over time allowance. Thus, according to Shri Gandhi, 
there is no breach as alleged but it has been (he endeavour 
of the ONGC to minimise the grievance of the woikmcn and 
that too was in pursuance of the undertaking given by the 
ONGC before Conciliation Officer in a dispute raised In this 
behalf. As against it was argued by Shri P. Chidambaram 
that the ONGC has committed breach of S. 33 of the Act in 
as much as the ONGC by effecting bu 5 timings has effected 
a change in the service conditions of the workmen concerned. 
The workmen have to reach 45 minutes earlier than before. 
Shri P. Chidambaram also contended that the ONGC has 
also not given any notice u/s 9A of the Act as the matter is 
covered under Tile Fourth Schedule to the Act, viz,, hours 
of work and rest intervals. The ONGC has thus made a 
change without giving proper notice. It is also to be noted 
that this change effected by the ONGC is to the prejudice 
of the workmen and therefore the change made is illegal 
and the same should therefore be withdrawn. According to 
Shri P. Chidambaram the ONGC has also effected a change 
in usage without anv previous notice and therefore also the 
change effected is illegal and should be withdrawn. Now, 
coming to the preliminary point, it would be first of all 
necessary (o. consider the provisions of S. 33A under which 
this complaint .has been made,' S, 33A reads as under :— 

“Where an employer contravenes the provisions of S. 

33 during the pendency of proceeding before a 
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■ Labour Court, Tribunal or National Tribunal, any 
employee aggrieved by such contravention, may 
make a complaint in writing, in the prescribed 
manner, to such Labour Court, Tribunal or National 
Tribunal and on receipt of such complaint that 
Labour Court, Tribunal, or National Tribunal shall 
adjudicate upon the complaint as if it were a dispute 
referred to or pending before it in accordance with 
the provisions of this Act and shall submit its 
award to the appropriate Government and the pro¬ 
visions of this Act shall apply accordingly." 

Reading of this section cleaily shows that the complaint 
would lie only when the employer has contravened the 
provisions of S. 33 during the pendency of the proceedings 
before the Tribunal. Now, in the instant case it i9 true 
that a refeience, being Reference (.IT) No. 8 of 1981 is 
pending before this Tribunal. But only the pendency of a 
reference would not by itself sufficient to provide cause to 
the complainant for tiling the complaint. What is more 
important is the contravention of S. 33 during the pendency 
of a reference. Let us now examine whether in the instant 
case of employer has contravened any of the provisions of 
S. 33. Now. S. 33 of the Act is as under : 

“33. (1) During the pendency of any conciliation pro¬ 
ceeding before a conciliation officer or a Bond 
or of any proceeding before an arbitrator or a 
Labour Court or Tribunal or National Tribunal in 
icspcct of an industrial dispute, no employer shall— 

(a) in regard to any matter connected with the dispute, 

alter, to the prejudice of the workmen concerned 
in such dispute, the conditions or service appli¬ 
cable to them immediately before the commence¬ 
ment of such proceeding ; or 

(b) for any misconduct connected with the dispute, 

discharge or punish, whether by dismissal or 
otherwise, any workman concerned in such dispute, 
save with the express permission in writing of 
the authority before which the proceedings Is 
pending. 

(2) During the pendency of any such proteedings in 
respect of an industrial dispute, the employer may, 
in accordance with the standing orders applicable 
to a workman concerned in such dispute, or whete 
there are no such standing orders in accordance 
with the provisions of the contract whether express 
or implied between him and the workman— 

fa) alter, in regard to any matter not connected with 
the dispute, the conditions of service applicable 
to that workman immediately before the com¬ 
mencement of such proceedings; or 

lb) for any misconduct not-connected with the disptuc, 
dischaige or punish, whether by dismissal or 
otherwise, the workman : 

Provided that no such workman shall be discharged or 
dismissed, unless he has been paid w'ages for one 
month and an application has been made b v the 
employer to the authority before which the pioceed- 
ing is pending for approval of the action taken bv 
the employer." 

As far as S. 33 f3) is concerned it would not be jelevant in 
thi s case. We have therefore only to see whether the action 
of (he employer in this case is hit by either S. 33 fl) or 
S. 33 (2). Now. the grievance made by the complainant 
herem is that the ONGC has effected a change in the service 
conditions of the workman concerned in as much ns he has 
to icadi 45 minutes earlier than before on the bus stand 
from where they are picked tin in order to reach their drill¬ 
ing sites. It is true that (he ONGC has provided shift vehi¬ 
cles for the employees to pick them up from particular points 
and to take them to theii lespcctive duty points. ^Normally 
the employer is not obliged to provide suoh facilities but tn 
v icw of the peculiar type of the work carried on by the ONGC 
:t"d "i'b . view to provide facilities to the employees working 
on drill s tc‘ and to maintain cordial relations the ONGC is 
providing this facility to such employees. It appeals that 
the shift buses which have been provided did not reach the 
drilling sites in time and therefore the union had a grievance 


to that effect. They had made representation! in this behalf 
to the management of the ONGC and the question was consi¬ 
dered by the management. Nor only that but the manage¬ 
ment has also given au undertaking before the conciliation 
officer in the dispute raised m this behalf in the following 
terms : 

‘The management assured as far as timely running of 
bus is concerned, the management will take all steps 
lo run shift buses in time. However, since project 
authorities cannot go beyond what is stated under 
Mines Act, granting of compensatory off for late 
running of shift bus after half an hour of the 
scheduled time and also for returning back from 
shift bus, the management will haw to make re¬ 
reference to Headquarter since it will have repur- 
cussions all over India. It w r as also brought out by 
the management that one of the reason of late ar¬ 
rival of shift bus to drillslle is duo lo non-introduc¬ 
tion of fact journey period. In case factual journey 
time is introduced, the management assured for run¬ 
ning the shift bus in time. The union stated that 
the management may make reference to Headquar¬ 
ter Office for decision but till such decision comes 
they shall avail of the above concession. The manage¬ 
ment is agreeable to the above. The union shall co¬ 
operative with the management. The discussions are 
adjourned to 16th May, 1980. The workers shall 
resume work immediately." 

Thus, even according to the ONGC the bus was not playing 
in lime and it was therefore felt that there was some justifica¬ 
tion in the grievence made. It was also an important factor 
that plying of late buses also involved the ONGC huge cost 
in payment of overtime wages. Thus it was thought proper 
by the ONGC to make necessary adjustments in the timings 
and only with a view to achieve that goal the order was made 
that the employees should reach the bus stop 45 minutes ear¬ 
lier than before, It is also to be kept in mind and that has 
come also in evidence on record that when the employees 
have to come 45 minutes earlier, they also come back 45 
minutes early at home after their shift work Is over. Here 
it is also pertinent to note that the ONGC has not effected 
any change in shift timings of the workmen concerned. In 
fact the timings of their shift working have remained Ihe some 
but only to regularise the bus service and more so to lessen 
or minimise the gricvcuces of the workmen concerned, the 
change in bus timings has been effected. In my opinion, It 
cannot be said to be a change in service condition in as 
much as the ONGC has not effected any change in the shift 
timings.-1 am, therefore, of the view that in the instant case 
it cannot be said that the employer, i.e., the ONGC has com¬ 
mitted breach of S, 33 when there is no breach of any of 
the service conditions. There is therefore no question of breach 
of the provisions of S. 33. Shri P. Chidambaram had also 
irgued that the ONGC has not given any notice tils. 9A ot 
the Act cventhough *he matter is covered under item no. 4 
and 8 of the Fourth Schedule, viz,, Hours of work and rest 
intervals; and Withdrawal of any customary concession or 
privilege or change in usage, respv According to Shri P, 
Chidambaram the ONGC has effected a change without giv¬ 
ing proper.notice and that too to the ptepid ice of the work¬ 
men. I have considered this contention of Shti P, Chidambaram 
and I am of the view that -even on this count also there Is 
no case. S.9A reads as under : 

“9A. No employer, who proposes to effect any change in 
the conditions of service applicable to any workmen 
in respect of any matter specified In the Fourth 
Schedule, shall effect such change— 

fa) without giving to the workmen likely to be affected 
by such a change a notice in the prescribed manner 
of the nature ot the change proposed to be effected ; 
or 

(b) within twenty-one days of giving such notice 

It is true that no change in the conditions of service appli¬ 
cable to anv workman in respect of any matter specified in 
the Fourth Schedule can be effected without giving any notice 
as provided under the sitfd section, According to Shri P. 
Chidambaram the ONGC has effected a change without pro¬ 
per notice as far as item nos. 4 & 8 of The Fourth Schedule 
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arc concerned, viz., hour* of woifc and rest intervals and 
change in usage. Let os now see whet tor this can be said to 
be true. As far as item no. 4— hours of work and rest inter¬ 
vals is concerned it cannot be said that the ONGC has effect¬ 
ed any change in this behalf itt as much as the hoots of 
work and rest intervals of the employees remain the same. 
The ONGC has not elTccteo any change in the shift timings 
for which the workmen have tc work or in their rest intervals, 
Similarly, it cannot be said that the ONGC haj effected any 
change in usage as the ONGC has not withdrawn the bus 
facility. The onlyi thing that has been done by the ONGC is 
only some adjustment here and there to ace that the workmen 
reach their work site in time and also reach their home back 
In time. It i« also to be kept in mind that this has been done 
also with a view to minimise the grievance of the workmen 
In this behalf. Considering the facts and circumstances of 
the case on the whole I am of tbe view that the ONGC has 
neither contravened provisions of S.33 nor made breach of 
S. 9A as argued by Shri P. Chidambaram, In my view there¬ 
fore the complaint ujs. 33A made as such is not maintainable 
and the same deserves - o te dismissed. This disposes of the 
preliminary point raised on behalf of the ONGC. In view of 
this it would not now be necessary to decide the matter fur¬ 
ther, But as the parties have also led evidence on merit. I 
would also dispose the case on merits 

4. After Having disposed of tho preliminary contention 
raised by the ONGC, I will now proceed to deal with the 
complaint on its merits. The complainant along with the 
complaint has filed at ex 2 a copy of the order of reference 
made by the Government of India, Ministry of Labour, to 
this Tribunal. The schedule thereof shows the demands refer¬ 
red to this Tribunal as Annoxvre ‘A’. They are as under : 

“Whether the demand of ONGC Rif! man & Topman 
Association, Aluncdafcad as mentioned in Anuexure 
‘A’ is justified ? If so, what relief and from what 
date the employees working In the field are entitl¬ 
ed ? 

ANNEXURE ‘A’ 

1. That the field staff should wait for two hours over 

and above the fixed time of arrival of the abift 
bus at respective destination. 

2. That if the ‘hiri bus docs not reach the respective 

destination within two hours, the employees may 
go home and the, will be marked piesent on the 
said date. 

3 That if the shift bus carrying passengers horn site 
reachc* the destination beyond thirty minutes than 
prescribed time they should be paid overtime al¬ 
lowance as per the existing rules.” 

The complainant has also filed an affidavit vide ex. 4 
wherein he states that as per the terms and conditions of his 
service he i$ provided with ttie benefit of poing to the work 
place by staff bus ; that ne Is „ concerned employee in Re¬ 
ference (tTC) No, H of 1981 ; tha; be is staying at Raijpur 
and has to reach the bus won at which the staff bus was made 
available at 6-30 a.m, out by order pawed by the ONGC 
on 17-6-81 the ONGC has changed the timings and he is 
compelled to reach eatller by 45 minutes; that the ONGC 
has effected this change w'lh.wt following the necessary proce¬ 
dure ps required u|s, 31 of the Act.; that this is a change in 
Ms working condition*■ in as much as the same has been 
effected without obtaining permission of this Tribunal and 
therefore breach of S. 33 of the Act has been committed. He 
has also filed a furthe. affidavit at ex. 9 wherein he has 
given the distance bc'wetn various drilling points including 
tne drilling point on which he was working last, viz., J.R.D. 
and the distance is about 54 Knis from Sabarmntl. He has 
further stated that according to the new timings he is re¬ 
turned to reach (he bus step 45 minutes earlier. As against 
this, vide ex. If), one Mr. Makhija who.L the Administrative 
Officer in the ONGC has fiVff on affidavit. He has stated 
in his affidavit that the Government of India has referred 
some of the demands of tfi- workmen and Reference (ITCi 
No. 8 of 1981 In this b-bnlf Is pending before this Tribunal ; 
that from ^e terms of <he reference made it tmnears tha! 
in substance the dtm tnd s arise imisequent upon lhe arrival 


of tto staff bus at the point where ua employee boards or 
de-boards the bus; that the root cause for thj* demand was 
that the bus plied by ite ONGC fpr the purpose of taking 
uafi'j'xorkmen from their place tc tto work sites most of 
the days was reaching the work site late and the members of 
the staff!workmen bad to wait for long duration unnecessarily; 
that the Technical Weaken.' Association vide its notice 
di. 20 7-79 had Jn fact served a strike police to the ONCE 
rail ing the dispute inter alia that there being no improvement 
in rile running of die s-fi't buses, the management should lin- 
nedi- 'cly see that the shift buses are plying on time. The 
su.-.l strike notice has been annexed as Annexure ‘A’ to this 
affidavit; that in the meantime the Ministry of Labour vide 
its letter dt. 3-3-80 also intim.red to the concerned Sectional 
Heads of the ONGC as under : 

“In continuation of this Ministry’s letter of ever, number 
dt. 8-1-80 on the subject mentioned above, I am 
directed to state that it is urateistood thr* the manage¬ 
ment have acquired 4 new buses and have hired 
another 4 buses from the local tinnsport authorities 
for carrying employees to the work-site. It is also 
understood that the management have offered that 
the employees can travel by local transport to the 
Base Centre of the Commission which is connected 
by public transport and they would be re-imbursed 
bug fare spent by them in case they compelled to 
travel by local public tiansport when the buses run 
by the management are late or not available for 
any reason. In view of the arrangements made by 
•he management it 19 pot proposed to refer the dis¬ 
pute to adiudication." 

He has further affirmed that consequent upon a similar 
strike notice served by Kignui 11 & Topman Association and 
in the course of the conciliation proceedings on 16-3-80 the 
ONGC management gave an usdertaking In the following 
terms : 


The management assured as far as timely running 
of bus is concerned, the management will take 
all steps to run shift buses in time. Howevet, 
since project authorities cannot go beyond what 
is staled under Mines Act, granting of compen¬ 
satory off for late running of shilt bus after 
half an hour of the scheduled time and alxo for 
rt i.' 111 " bac k from shift bus, the management 
will have to make reference to Headquarter since 
it will have tepurcmslons all over India. It was 
also brought out by the management that one of 
the reason of late arrival of shift bus to drilJsite 
is du e to non-introduction of factual journey 
period. In case factual journey time is introduced, 
the management assured for running the shift bus 
m time. The union stated that the .management 
may fnake reference to Headquarter Office for 
decision but till such decision comes they shall 
avail of the above concession. The management 
w agreeable to the above. The Union shall co¬ 
operative with the management. The discussions 
are adjourned to 16th May, 1980. The workers 
shall resume work immediately.” 


JTius the mam grievance of the members of the staff appears 
to be that the bus was not playing on time and as a 
matter of fact the ONGC also felt that their grievance was 
. Besides plying of the buses late also involved the 
ONGC in huge costs of payment of over time wages. It 
was further contended that with a view to set the matter 

^NGC the bus timings effective from 

29-4-81 to 7-6-81 at the various site of Rig 5D-V and the 
statement showing the result of the analysis shows that the 
bus was plying late from 30 minutes to one hour almost 
dvys; that to avoid this late reaching of the bus the 
« , ,teps to see that the bus cmryine the membeis 
ot the staff/workmen runs in time so that difficulty evpcri- 
enned by them may not continue & the ONGC mav not have 
to spend unnecessarily toward, over time wages. Thus as 
, n , er ” nde . r,ak ' n f ! given before the Conciliation Officer, 
tne ONGC tried to see that the bus mny not rench late; thnt 

prior to 17-6-81 as the bus was running late the staff/work¬ 

men couM not reach their home* in lime after duty hours 
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and they had to reach their homes late as the bus for 
the second shift also in that cycle was running late. The 
practice there is that the next shift bus which brings the 
staff/workmen at the Works site brings back the staff/work¬ 
men of the previous shift back to their homes. What the 
ONGC has now done is nothing but to regukuise the bus 
timings and in doing so the staff/woikmen have to start 
early by about 35 minutes only. But it is to he noted that 
the workmen reached their homes also 35 minutes earlier. 
Thus, the totality of the time spent prior to 17-6-81 and 
the totality of the time spent subsequent to 17-6-81 for boar¬ 
ding bu s for going to work site and coming back home 
from the works site exactly remains the same. As far as 
the complainant is concerned as he stays at Saijpur colony, 
he has now to travel 6 Kras, less than before. It is however 
true that he ha s to board the bus at 6-10 a.in. instead of 
6.40 a.m. but it is to be noted that he reaches hack to 
his home at 2-50 p.m. instead of 3-20 p.m. That the work 
on the site is a continuous process of work which requires 
the work round the clock and as the bus used to :each late 
at the work site what was happened was that the next bus 
shift workers had to continue to work till the bus would 
arrive with the result that the next shift workers were re¬ 
quired to be detained on over time work and this cycle 
was going on only because of the fact that the bus was 
not reaching the site in accordance with the shift timings. 
It is also to be noted that a strike notice was served by the 
union on the ONGG demanding that the timing of the bus 
should be so regularised that the bus docs not reach late at 
the work site. Moreover there i s a settlement dated 
22-11-79 which provides for payment of operational allow¬ 
ance including the extra time involved in travelling to & from 
the duty points of the employees; that the complainant is also 
entitled to receive the said allowance; that ‘.he works site 
does not remain constant and the very nature of the work 
is such that the works site remains changing quite often. 
It was hence submitted that considering all this, there is 
no change in conditions of service as far as the complainant 
is concerned and therefore the complaint made as such 
deserves to be dismissed. It was also pointed out that after 
the change of the bus timings as mentioned in the complaint, 
the Technical Workers’ Association, Ahmedabad, had filed 
Special Civil Application No. 2481 of 1981 challenging the 
action of the ONGC in changing the shift timings but the 
same was not admitted by Hon’ble the High Court. Armexure 
”A’ to ex. 10 is the copy of the strike notice dated 20-7-79 
and it appears that this is with regard to the grievance of 
the workmen about running of the shift buses which was 
normally reaching late. Annexure ‘B’ is the statement show¬ 
ing the result of the survey conducted by the ONGC during 
the operation at JAA. 


5. In support of the complaint, the complainant who has 
filed his affidavit at ex. 9 has been cross examined at ex. 11 
wherein he states that he is working as Assistant Technician 
( Fittings) and he is .a member of the Technical Workers’ 
Association. It appears that he is working at J.R.D. well. 
He stays at Saijpur colony. He has to pick up the shift bus 
from Saijpur colony. He has further admitted that when the 
bus used to come late also used to reach the work site 
also late. He has further admitted that the persons working 
in (he previous shift used to come back in the same bus 
and the result was that if the bus reached late those persons 
working in the earlier shift had to work over time and also 
reach home that much late. He has also admitted that the 
work in the ONGC as far as the drilling site is concerned 
is round the clock. He has however denied any knowledge 
that a dispute has been raised by the union because these.shift 
buses used to reach the work site late and he has also denied 
any knowledge that before the Conciliation Officer, the 
management had assured to see that bus timings would be 
properly adjusted. He has also denied the knowledge about, 
the survey conducted by the ONGC in this behalf. He has 
however stated that he had heard about the union having 
gone to the High Court by way of writ application, about 
the change in timings but deny that he knew that the said 
writ was, not admitted by Rou ble the High Court. Similarly 
Shri Makbija who was examined by the ONGC was also 
cross examined at ex. 12 by the union & Sri Makhija has stated 
that the ONGC has arranged to see that the workmen are 
taken on work site and brought brick to their home by bus. 
He has further stated that out of 4 rigs, timings .at 2 rigs 
only have been changed and for 2 rigs they have not been 
902 GI/82—4 


changed because (here the buses would reach in time. In 
respect of the question whether he had any personal know¬ 
ledge about the distance between the different drilling sites 
o, whether he had seen the survey report taken by the 
ONGC this witness has admitted that he had fled the affi¬ 
davit on the information received from the office and he 
has no personal knowledge about the same, it is true that 
this witness has filed ihe affidavit only from the office re¬ 
cord and he had no personal knowledge. Even he has not 
been able to produce the survey report in Court. 

6. After having considered the evidence in its totality I 
am of the view that even on merits there is no substance 
in the argument advanced by Shri P. Chidambaram. As 
observed' above, there is no contravention of S. 33A and 
there is also no breach of S. 9A of the Act as tried to be 
argued by Shri P. Chidambaram. As far as the evidence of 
the complainant is concerned in substance he lias deposed 
that because the ONGC has changed the bus timings, he 
has to reach the bus stand 45 minutes earlier and this has 
been done in breach of S. 33 of the Act. As against this, the 
evidence led by the ONGC shows that they have not com¬ 
mitted any bleach of any of (he sections as tried to be 
suggested by the union. On the other hand the ONGC has 
tried to minimise or curtail the grievance of the workmen 
and also .keeping in view the huge financial burden which 
the ONGC has to bear by paying over time wages. Not 
only this, but as discussed above this was done by the 
ONGC in pursuance of the assurance given before the Con¬ 
ciliation Officer in this behalf. It is also to be noted that 
the ONGC has not made any change in the shift timings 
and what they have done is only to make certain necessary 
adjustments in order to see that their working becomes very 
smooth and the hardships experienced by the workmen con-, 
cerned were minimised. In my opinion they have a right 
to do so. In support of this action of the ONGC. the learned 
advocate appearing for the ONGC Shri D. C. Gandhi has 
placed reliance on a decision reported in A.I.R. 1973. S.C. 
968 (V 60 C 215). This is a case decided by the Supreme 
Court of India wh.erein it has been held as under :—• 

■‘But where there is nothing to show that it was a 
condition of service that an employee would work 
6-1/2 hours only nor is there anything to that effect 
in the appointment letter of the employees, then 
Section 9-A. would not be applicable. The mere 
fact that while the workshop was under comple¬ 
tion and there was not enough accommodation for 
(he office/administrative staff in the workshop buil¬ 
ding, they were accommodated in another building 
and worked there along with* other clerks for only 
6-1/2 hours in a day for a period of 6 months, 
will not make it a condition or their service. 

As ihe factory was in the process of being constructed 
there was no question of fixing the working hours 
of the administrative office on a permanent basis. 
It : s_ only when the factory was completed and the 
administrative staff attached to it shifted to its 
own building at the factory site, that the manage¬ 
ment apparently on an overall assessment of its 
requirements fixed 8 working hours per day. In 
such case the management would have full power 
and discretion in fixing the working hours of the 
administrative staff within the limits prescribed by 
the statute.” 

Shri P. Chidambaram however had very vehemently 
attached the evidence led on behalf of the ONGC, viz., of 
Shri Makhija who is the Administrative Officer* in ONGC at 
Sabarmati. His evidence was attacked on the ground that 
be had no persona! knowledge about what he has deposed. 
His evidence was merely a hear-say evidence; that whatever 
record was required to be produced before the Court has 
not been produced though he had filed the affidavit relying 
on the same record. It is true that Shri Makhija is the 
Administrative Officer and personally he had no knowledge. 
However, he has stated that whatever he has deposed in 
:>ffid"vit was based on the record maintained by the ONGC. 
It is also true that no record has been produced but in my 
view the question does not nr.vh depend upon such a re¬ 
cord. Even I have rot rtf ached much importance to the 
evidence of Shri Makhija. The question- mainly turns upon 
the fact whether the change effected is within the compe- 
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tenet of the ONCiC oi not. I have fuliv discussed about 
this question above and I am of the view that what the 
ONGC has done is only in fuithemnce of (h c demands made 
by the woifmen concerned and with a ' : ew to minimise the 
workers’ grievance Thus, in my view even on merits I 
feel that the ONGC has done nothing wrong in effecting 
the neeesstry changes lor then smooth working. The lesult 
is that the complaint deserves to be dismissed find the same 
is hereby dismissed wdh no ordei as to cos's 

Ahmedabad, 

Dt 16th September, 1982. 

G.S RAROT, Piesiding Officer 
[No. L-3001I/7/30-D. Ill (B) I 
KANWAR RAJ1NDER SINGH, Under Secy. 

fff 2 5 HTHTJpR, 

HfloWIo 3770 .—fftf WPTI Tiff fffft ffffffrff ffffTR: FtTH 
ffff fptffpff ffffa fffffff, 10 78 *r fffffff 3 T ffTff ffc'Sff, 

CTW; TTff ff«rr ffffffR tVffRP TFT ffff HyffPff Stifffffffff 

1978 ( 1976 HIT fill ffTO 6 SPI STff HtfaffaT Rff fffffff 
HITtf ^rr ifrrjfff ffTegrT: ffrtfar 20 HRiRt', ]982 % ffRff % 
tnm % 'ffTff II, T* 3, wre (ii) if 'ps 729 ffnirinra 
TKti mufft: ifr >sra ffirraff ht wra^sur wrr HiGwra 7 is, 

TTTfffT 2 HRffTi, 1982 ir fffrffitTr'ffff ffVTtffff HRffT £, fffffff '- 

Wt vrffff^ffffr if, Wf 13 Hit fffan'id % WR 93- fffeff- 

fafntv srifffe w; umpTr, ffthf -- 

"l.t ttV *Vo ^7T, ff®,- qtTfifsfl iFFffHr, TW TmfnFfff, djdr 
fftffrff TTJ Tdfff ffWffff ffffo, fftfffffffi (833217), 

mqv ff’rtrirwf, fffffT • fffmijff (fafu:)” 

[ffffffr T-230 17/l0/8lHffff-5/¥WJo 2] 
di°*t° wff-r jrfTff 


[ Part II— Sec. 3(u)) 


% HpJHRW if ffHI ffriTff HISTf SFT iffff ^ ffffif ffSvT ff 

% RiEffWff %■ fw fff?n>Tff hr4 hk wh hr FTffr Jf 
ffV r ffHff ffTtri?wrff hrr aff mtf srfff ffTjrtff ff-fTF Hit 4ff( fff 

ffff ffff, ffHff ffiffiffffff Ha urn 1|V-T hti ffTfJRJ (3) 4 

TffiRff ti Tffff’.T if, fftfjtff tni-riT thh ffrsvfffff Hin T >rrr, ht 

> » 

ffff 13 PffgffT, 1982 HIT faffr ffT, ffHirfffff HIRT f, 

HRK 

(wfY«ftDrT7 fffffra wffffffffff, 19,17 *V ffRt io-t t wsriff) 

ffffTtff % ffrff : 

fffffTSR^ Hff Tfarfite ffiTff fft4 ’ I TT° ffff -EtfR, F^rtRSffT, 

ffRff fbfftiff tTt fffa, 

hutm trirffr, fimir, faffr 

trffffre 1 

HR Tiff Tt fffffifffOTff RT^r «rr# : iff affoif^ 'trT, (f firfr, 

>ttfi'HJ7Tf »f 

EFRTff I 

fftmff 5|r fffr fffrffrTsrr HfftdffffT fffffTff iff ifr Hffrff fot, 
TT rjan,- STRTfffff ff# fT^if RT JtTKffWTff ift -PTff fff?f7Ict 

Rtffff HIT HITR Pnfft nv, pf I (fffff JTUPFT ^ ffpt (fff9» Tfa 
3ffT ('mf) HU Hit ) 

1. ffffffft'ir firfftT RHff r>m : Hffr RR?r nrfrniff Hffff , ffiiFT 
* HITfltf tfpwt Hit TFUlpf iff IffTtfC ^1 THffrtf Hff TrfVff 
ffTfHTTHIT/Vff'tHrt if TffVit HffH? E T-TTf’i, 1 975 if 'TATffff 

fiTff hipItt#' «TPTtfffet | tf(t w if ha f^rfTTmr 11% 
’HfTff VR M'fiilfff if« I HIT ^TffPTTff if fffaff HTrif if KfflfffHrer 
*• ? Uft ff^f, fff Hl4w fff! RTfHff Tt ffHIHR 3) wV fiflfr 
ffrffr- ff ? 


New Delhi, the 25th October, 1982 

S.O. 3770.—In exercise of the powers conferred by sec¬ 
tion 6 of the Iron Ore Mines and Manganese Ore Mines 
1-about Well are Fund Act, 1976 (61 of 1976) read with rule 3 
of the Iron Ore Mines and Manganese Ore Mines Labour 
Welfare Fund Rules, 1978, the Central Government makes the 
following amendment to the notification of the Government 
of India in the Ministry of Labour No. S.O. 718 dated 2nd 
February 1982 published at page 729 of the Gazette of 
India, Part II, Section f, sub-seetjor (ii) dated February 20, 
1982, namely :— 

In the said notification, for the entry against Serial No. 13, 
the following shall be substituted, namely :— 

“13. Sljri D. Behera, 

Chief Personnel Manager, 

Mines Division, 

The Tata Iron and Steel Co. Ltd., 

Noamundl (833217) 

P.O Noamundi, District Singhbhum (Bihar)’’ 

[F. No. U-23017/10/80-M.IV/W.II] 
T. D. SALHOTRA, Under Secy. 

( 


Hfr^TT 

fff PtHtfr, 3(1 stHfjjp;, 1982 

Hlfowto 3 771. RTF STTTff HhfHIff ffff alSHTHT 

RfVffi, RtHi-tn; ftopr, ftffurr tFRig- % ya-u-ffFT % traps fh aln.T.f 
tfrt Hufnirrf % fffr, fapppr vrffffffftrrt Tps^ft, - ^ i DhvD 

ffT HRtff t, ffHI srVrffWI fafflff fafTRIff 

rfh: ffpffsrHif v\x HufRirff H/fgffffpr ftmff wftrffftffr, 

1647( 1947 Hir 14) RTO 10-ff wmi (1) % dHUTfi 


2 fhnr % THiHirTi hu 
fstffff tfErfT'f wm vr tt- 

HST HIT fflff ttf'f Tfft rfl ffrcffi^ff 

t' 

3 HUfHfnr HIT ffFT ffflt ffif «TT 
f4ffPT if HTfflhFff | fft ififf Tf? 
tnt vrpptff HiRHirff air trfff- 
ffffHTff •PfffT ft fff TffTT fflff I 


ff^nTVHIHT, 

Am ffrrff Hfrftoi aifff 

tthpr ffft^irt fstTr affffpr 

iff flnffr fffft, 

WtHI II 

Hffrffff . tfr ■fioEio Ft* ffifft, 

Hlfrfrffff ffSTJT JTff 


fff fff hith: «ff Hir^r | fni fs ft hh fffff?r fff 

tt ff u nrt .f f"Pir i 

ffSfftff ffffffT FffTff fffffttff ffHHIR CRT lfff HTHR % TRUTH) 

thtw 4 tow ffRfw <s, »mr ?f HurrpTfR irr fffif fff< TRff 

% ffftR 5(t grn4 gff ffrTFfi’THT fffJffF HTtTT CRT ffftffT Htlff, 
’hm i ffft %?' HiraTffftj % sfiffr Fffid ff^f ffrrjT armt nf 
ffrsfftffff 4i ffftvr rffff. ft rfre fff fftf ffteffFtff 

% f*mf ffFTHfff HTff HIT tffff*vr ffif I 
ffffHIRf % ffffrSR 

ffffffff^f HIT ffffffffifftyr HRff HT?r RIffnilTf hit trffffffffftff HPcff Tiff 
fH (-ffffSff’fff f offffdfffff 

ffTW 


1. f° /- M iiffki' 

2. f‘J/-ffff5fftff 
ffnetor:— 

iffftf HTTtff HItff Pfu, Hidtiff Tffffr ^1 HTffjffigr 4 

ffffTS f’fffffatT 
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rpr 1 ■• teas /4nfirr 32 , 190.1 


nV 

vcnsjw n?rfR 4 TT 1 EfuTK 4 r vxx whr'Tp'PP 

fam $ utra r -tp rf tt rsrpr if rpotIrr r4r 

RfVaRR tsr tRRRTR ,R ^r 5 ; arc 1 h {f, Rt rF-’RTi> 

rIor*u r ttfWrr % Turin r tir n ry r £ 1 

rftsftfRT fTRIT RitriRRR. [947 %< aT T r HHF % RtfM 

r iwrirv firm % n r <d.t v--a 4 ; Or# rrrI 

RgRfo £rt f 1 

7 U 1 - 

(w; nymn) 

grrirs ^ih-iih: tt rrt rrw (%Rrl'>;), 

? ’( I 

[if., rrsr - MUM .oll/S >Tfo -HR)] 
ri^sfforr»7o urn), fTf Ri>JTTTi 

ORDER 

New Delhi, the 30th October, 1982 

S.O.3771. -Whereas an industrial dispute (exists between 
the employers in relation to the management of Katras Area ot 
Messrs Bharat Coking Coal Limited, Post Office Sijua, District 
Dhanbad and their workmen represented hs Rashtriya Colliery 
Mn/iiinr Sangh, Rajendra Path, Dhanbad; 

An d Whereas, the said employers and their workmen 
have by a written agreement under sub-section (1) of section 10A 
of the Industrial Disputes Act, 1947 (14 of 1947), agreed to refer 
the said dispute to arbitration and have forwarded to the Central 
Government a copy of the said arbitartion agreement; 

Now therefore, in pursuance of sub-section (3> of 
section 10A of the said Act, the Central Governm ent hereby 
publishes the said agreement which was received by it on the 
13th October, 1982. 

AGREEMENT 

(under section 10A of the Industrial Disputes Acl. 1947; 
Between 

Name of 'the parties; 

Representing employers: Dr S K. Ghosh, General 

Manager, 

Bharat Coking Coal Ltd., 
Katras Area, Sijutt, 

District Dhanbad. 

Representing workman: Shri G.D. Pandey, Secretary, 

Rashtriya Colliery Mazdoor 
Sang, Dhanbad. 

It is hereby agreed between the parties to refer the follow - 
ing dispute to the arbitration of Shri Shyam Krishna, Deputy 
Ohiof Labour Commissioner (Central), New Delhi: 

(i) Specific matters in dispute: Whether the management 
of Katras Areab of Bharat Coking Coal Limited are justi¬ 
fied In changing the designation of Shri Harihar Singh 
from Loading Supervisor/Inspector to Loading Clerk 
in January, 1975 and whether they are justified in deny¬ 
ing him the pay scale of Clerical Grade instead of Clerical 
Grade ll.Jir not, lo what relief is the workman entitled 
and from what date 7 

<ii) Details of the parties The General Manager, 
to the dr.pute includ- M/s Bharat Coking Coal 
ing the name and Limited, 
address of the estab- P.O, Sijua, District Dhanbad. 
Ilshment or under¬ 
taking Involve 


(in) Name of the work- Shri Harihar Singh, Clerk 

man in case he him- Grade 11-Union Shri G.D, 

self is involved in the Pandey, Secretary, Rashtriya 
dispute. or the Colliery Mazdoor Sangh 
name of the union if (INTUO 
any representing the 
workman in question: 

We further agree that the majority decisions of the Arbi- 
trator(s) be binding on us. The Arhitraun shall made his award 
v ithin a period ol sis months from the date of publication 
nl this agreement in the Official Gazette b\ the appropriate 
Government or within such further time as extended by mutual 
agreement liet -veen us in writing. In case the award is not made 
within the period aforementioned, the reference to the arbitra¬ 
tion shall stand automatically cancelled and we shall be free to 
negotiate for fresh arbitration 

Signature of the parties: 
Sd/- Dr. S.K. Ghosh 
Representing employer 

Sd/-G/D. Pandey 
Representing workman 

Witnesses: 

(!) Sd/- 
(2) Sd/- 

1 hereby give my consent to act as Arbitrator under Section 
IDA of the Industrial Disputes Act, 1947 in the above dispute. 

Sd/- Shyam Krishna 

l)'23-9-19R2 Deputy Chief Labour Commissioner 

(Central), New Delhi 

[No L-20013(1 1 )/82-D.TII(A)] 
A.V S. SARMA, Desk Officer 


T^wt tror until* i m 

RlRRfW flRsfr 

fWr, ) t 1982 

STTO MTS'377 2 -4PTlR ‘TO T fiCRT PT7 tfTRRT R finAfrifilcf 
rator trril m firm hf x$r i), fin'R Rpfinfiw 

^ srriTftra fipni 5fT?rt 1 1 trPTifirft tfiriRrai % riRtt if firs 
fiB# sq-fiw *1 a?tf rnrlb ar <|Frir *ri fft n’t # rfirit wrq-fH rt 
rftr wr girrr T ju firo % art pf*rr fassrr firmA strfcptnnir 

faqriR RtAiT, ?rpsrf«r of fir^f % TTR fi=TfiW i*A if 

7 I HTT sufiPi RlriV VIAM RT RAPT if % W! RTR PArf <JtT tpp 

t'sfa i 

ffiriWa 

m tT-h fTrrt arpr) R t^TT RTan 3 ug 

( H. ny pare) (VjW RtV-1 1 3), jfT Tfim R 3G. 57 rflTk 

Tf¥T T5 RTT, if qTtT R4T R4R Ftffeff ^ if 

Ml. 9b fitzx rflJ xniGTtra Rirr ?r fim ^ ; Tl vjfir TTtfril 

■irafifif’BsRT” rwpt R 5nmtT (firrriw snam iraTtpr, 

'4i 77T rrnRTT *pY rrfij^RRf fif-21023/26/6B/^i «tv t/zp, tffsir-3 
Mit io-y-1981 5 hi trftrgfTH) pq R3ir?:Rryt 

renritspr" fitan etiTi msnfttf 6" i 
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2 to iraflr T aVet qtr *t«ft T./faffT 

fTTt if fcu fro JtTo % Tr’Tf’Tt fTLPT tTfTIT wZz, Tt 

frNr ir nr-tifTt ^pirtrAt %■ fa* frAsTT % ^ -jq^ ^pfi 

[Wtr-n-tpo 2<i (1 j)[7^- TT .n-> r ft°] 

anftr 

fa^r f*w.rt snEwTir 

feTuft: 

TJ >TpWTF *fTT 4" fT" 20 ( 12)[73'TTTc 4to fao 

25-0-8 2 cjt 'flT r fT % Ti^m ApTI ’J'iT-3 IWIos (2)/ 

% m 25 - 4-82 ir tmfapT ft i St TT &t 

DELHI DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 

New Delhi, the 13th November, 1982 

S.O. 3772.—The following modification which the Ccntial 
Government proposes to make to the Muster Plan for Delhi 
are hereby published for publicinfoimution. Any person hav¬ 
ing any objection or suggestion with respect to the pioposed 
modification may send the objection or suggestion in writing 


to the Sccictury, Delhi Development Authoiity, Vikas Min.u, 
lndruprastha Estate, New Delhi, v-ithin a period of thirty 
days from the dale ol ihis notice. The pcison mTing the 
objection or suggestion should also give his name and address. 

MOD1E1C AT ION : 

The land use of ihe area (plot No. 115), mcasliung 
about 3.66 hect. (9.09 scies) tailing ip /one D-9, 
(Central Vista Zone) bounded by 36 57 metres wide 
Pandit Pant Murg on the west, I of Sablu Bhavan 
Plot on the Soutn -east and 60.96 mettes wide 
Talkatoru Road on (he east, is proposed to be 
changed from 'Recreational’ use (notified vide Govt, 
of India, Ministry of Works and Housing notifica¬ 
tion No. 21023/26/66/L1DT.TTA Vol. ill dated 
10-9-81) to ‘Government and Scmi-Govcmment 
Offices.” 

2. The plans indicating the pioposed modifications will be 
available for inspection at the office of the AuthotiLy, Vikas 
Minar, Indraprastha Estate, New Delhi on all vrorkinr days 
except Saturday, within the period refcricd above. 

LNo. F. 20(12)/79-M.P.l 
Sd /- Tlteuiblr, 

Delhi Development A'lthority. 

NB : This is in super cssion of public nonce No. F. 20(12)/ 
79-MP dated 75-9-82 published in the issue .if the 
Govt, of India Gazette dated 25-9-S2 Pan II —Section 
3—Sub-section (if). 
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